SYAMAPRASAD MOOKERJEE PORT, KOLKATA
HALDIA DOCK COMPLEX
RECRUITMENT RULES FOR CLASS - I POSTS OF I&CF DIVISION

5L No. | Name of the| No. of{-€lassi- | Scale of Pay [Whether |Upper Age Educational & Other Whether Period of |Method of In case of Promotion / Remarks
Post Posts | fication {Rs.} Selection [limit for Direct |Qualifications prescribed for  [a) Age Probation |Recruitment |Absorption /
' or Non-  [Recruitment (in |Direct Recruitment b) Educational (in Years) [(whetherby  |Deputation, grades from
Selection |Years) Qualification Direct which it should be made
¢} Experience for Direct Recruitment or
Reeruits will apply in the by Promotion /
case of Promotion / Absorption /
Absotption / Deputation Deputation)
1 2 3 4 3 6 7 8 9 10 11 12 13
1 |Technical 1 Il 16,400 - | Selection 30 Essential; (a) No 2 Normally by  [By Promotion by Existing designation
Officer 40,500/~ (1) Must possess a Diploma in|(b) Yes, but this will not Promotion, inviting applications and |of Jr. Technical
Civil Engineering or Diploma|be essential for failing which |through written test & |Officer (I&CF) is to
in Draftsmanship from a|emplovees working in the by Direct interview from the posts |be redesignated as
recognized Institute or|post of Sr. Draftsman Recruitment  [of Sr. Estimator / Sr. Technical Officer
equivalent. under 1&CF Division on Draftsman having a (I&CF).
(1) 3 years' expericnce offroll as on the datc of minimum of 3 years'
independently  planning  &|notification i.e. on experience in the feeder
drafting of sketches ©of|20/11/2014 of this RSP posts, failing which, by

different types of structures
and buildings and having
adequate  knowledge of]
estimating and quantity survey.

Desirable;
Experience in architectural
planning will he an added
advantage.

Regulations and in their
case passing of
Madhyamik or equivalent
and possession of ITI
Trade Certificate in
Draftsman will bg
essential.

{c) No

Direct Recruitment,

Revised scale of pay: Rs. 40,000-1,40,000/- w.e.f. 01.01.2017.
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AT GGH1-1/ Revised scale of pay: Rs. 40,000-1,40,000/- W11/ w.ef, 01073017,




