
SYAMAPRASAD MOOKERJEE PORT, KOLKATA 

HALDIA DOCK COMPLEX 

RECRUITMENT RULES FOR CLASS - Il POSTS OF I&CF DIVISION 
  

  

  

  

Sl. No. |Name of the] No. of}-Classi- | Scale of Pay |Whether [Upper Age Educational & Other Whether Period of |Method of In case of Promotion / Remarks 
Post Posts | fication {Rs.} Selection limit for Direct | Qualifications prescribed for a) Age Probation /Recruitment | Absorption / 

s orNon- |Recruitment (in |Direct Recruitment 'b) Educational (in Years) |(whether by | Deputation, grades from 

Selection | Years) Qualification Direct which it should be made 

c} Experience for Direct Recruitment or 

Recruits will apply in the by Promotion / 

case of Promotion / Absorption / 

Absorption / Deputation Deputation) 

1 2 3 4 5 6 7 8 9 10 ll 12 13. 
1 |Technical 1 It 16,400- | Selection 30 Essential: (a) No 2 Normally by |By Promotion by Existing designation 

Officer 40,500/- (i) Must possess a Diploma in|(b) Yes, but this will not Promotion, inviting applications and|of Jr. Technical 
Civil Engineering or Diploma|be essential for failing which [through written test & | Officer (I&CF) is to 
in Draftsmanship from alemployees working in the by Direct interview from the posts |be redesignated as 

recognized Institute or|post of Sr. Draftsman Recruitment /of Sr. Estimator / Sr. Technical Officer 

equivalent. under I&CF Division on Draftsman having a (&CF). 

            
Gi) 3 years’ experience of| 

independently planning & 

drafting of sketches off 

different types of structures| 

and buildings and having) 

adequate knowledge of| 

estimating and quantity survey. 

Desirable: 
Experience in architectural 

planning will be an added 
advantage.     

roll as on the date of 

notification ie. on 
20/11/2014 of this RSP 

Regulations and in their 
case passing of 

Madhyamik or equivalent 

and possession of ITI 

Trade Certificate in 

Draftsman will be 

essential. 

(c) No     
minimum of 3 years’ 

experience in the feeder 

posts, failing which, by 

Direct Recruitment. 

      

Revised scale of pay: Rs. 40,000-1,40,000/- w.e.f. 01.01.2017. 
 



ROM Wale Herel ie, wrerearar 
eieaur tiet afta 

srgtsdian wunt & Fae- 1 Te at ud og fran 
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[ 2 3 4 5 6 7 8 9 10 11 12 13 1 eraretat 1 tl 16,400 - Tar 30 atferard; (a) Ter 2 [Sremevra: Garate Ger - Alolal pr, sifted 40,500/- () fee A ae Se |b) ST, At se uaa «= fuotstue Far aaa laces ofteont a Rae gonrratey F aera faraa at Tera G, san er orqua wa | emétedtea) a fsciara smears | eifteprar a fate fore Te fart afy, vediier afk. [oa at apie FSR a see ager | |feates 20.11.2014 8 Te ate uct |gmeada a sndeq — (aifterrtt 
(i) PRYOR at erst |amusdieg yur a ened aad ex fata  |amtsdiey 
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eat eel qua wa mifedt «= epriea aefarfeett ae og Sell ell are 
TEGO GM SISTA aT ferg ag sifted ae 
pea eh wd Gad Ae 
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(<) Fat                           URN AeATA/ Revised scale of pay: Rs. 40,000-1,40,000/- ‘H/ w.e.f. 01.01.2017.      


