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at 

Admn.n740/3/RSP/Class-II/EI 

Kolkata Dock System 

2014 

NOTIFICATION No. 501 

Dated 17th November 2014 

In compliance with the provision of Section 132 of the Major Pon Trust Act, 1963, and as per 

order bearing No. PR-11011/1/2012-PE-I dated s• July, 2013 of Ministry of Shipping (Pons Wing), 

Schedule ofClas�-11 posts of Kolkata Pon Trust Employees (RSP) Regulations, 2013 made by the 

Board ofTrustees of Kolkata Port Trust in its meeting held on 5• September, 2014 is set out in the 

Schedule II. 

2. The said Schedule-II shall come into effect from the date of publication of this Notification in 

The Official Gazelle. 
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�e<:ruitment R�Jus-n posts of Genenl Admlnlstratjon Department lllalc •dmtnl� 

SI. .Name oftht No. Cl118s.U1CU.· Scak or Whtthcr Upper ago Educational and other Whell,r, Pfflodo( M.Modol tncueor RfflWlrka 
No ""'' of TIQU pay Im �Lt-chon l.!m1t for quallllcationa for direct l•l Age pr obation recruitment promotion/ 

Pool Rs) or non� d,rect r=wlmenl (bl Educational 1m.i-an) (wbetberby aboorpuon/ 
xlcction rec:nutment 

QuahficatioN dua:t dcputmon, O'odco 
�ny<;lnj recruitmcnl !ram which u should 

(tj f.xperientt or by be made 
ilrd1rec-t promoboo/ 
�itl will aboorption/ 
,opply ., ll,c dcpwaljonl 
c:Melof 
promotion/ 

I ■boucption/ 
- -

,,,.,.,11tatJ0n 
I 

I 2 3 • 5 6 7 8 g 10 II 12 13 
- -1-- -

I ,...tL 4 II 16,400 Scltttion 30 � a)No 2 By direct Promotion from 
Secretary/ 40,SOOf A d�grce in any rcc:ruitrncnl Head Clerk / Head 

Exlsung 
A!\Atl 

S«rewy d19C1pbnc rrom b) Yea. 66.2/3'14, Aaabtantorat,o,v,c 
_ .. or 

iPRI recognised uruw.raaty; with nununum or 10 
Aasu. 

However, In 

Qwro.bk CO.ICC( By 
PRO will 

years regular ec:rvice 
i) Poet Graduate promobon of promotion in the. de:rical cad.re, 

be -
fkgrtt/ diploma. m clepertmen!Jll 13:J.1/3% out of wh.Jch, 3 � 
Personntl years must be in �-

natcd-
candidates, 

li.,.tt Mnnagrmenl/ 
the minimum fl>iling grade of HC / HA o, 

lndu1tnal Rclauons/ S<=ta,y 
Socs.I Worit;/ t.hour educational rwhich by above, laih"' -

Welfane/Publ>C quahficalion tranafer/ byabeorpoon/ ' 

Rclations/M,... will be 
1

(!eputation depulatlon or 
Communication/ Hi&hu tor failin& officen; holding 

Journalwn or aJ.h«I Seoonda,y or ' both by equivalent �ts of 
at1bJccta or degree m equivalent. ldittct Aastt.Scctttaly111 
Law from a recognised 

recruitment the rc■pectn,e uruvcraity/ uut1tution. 
iij2yrs.<xporimcc111 

cl No. -phnc of GAD in

Exccuuvc/Supcnnaory the aea1e or - or 

Cadre. . Ra, 16,400-40,500/· 

iu) ICnowtedg,:/ with 3 _.. rquJar 
prol\Qcncy m MS ee:moc in the grade. 
Word/E<cel 



S!!;;tlRJTT WIIIO 

l. Security 2 II 16,400 Scleaion 30 i)Anex -scrriceofficer a)No. 2 By By promotion from 
omoo- (Port <-0,SOOf not below the nank ol a bl No. promotion• the rank ol F;.Jd 
Security SUb$tantr,e Lieutenant cj No. !ailing which Sa:urity lnspoct« / 
Organisation! or equrvalent er ex by Inspector having • 

Police Offt0er not below tnnslu/ minimum of 10 yca.n 
the rank ol tnspector deputation regular service in 
wnh at least 5 year's or failing KoPT of which at lea.at 
apencnce. botll by 3 year'• regular 
ill Expcricoa, .. din>ct aervice should be m 
Scc:unty Officer in • recruitmcnL the ·- rank, £ailing 
reputable cxpnisalion, which by tnnsfu / 

deputation / direct 
rccrwtmenL 

PERSONAL ASSISTANTS TO HEAD OF THE DEPARTMENT 

I. l',nonal 9 u 16,400 Selection 30 Esaential- •J No. 2 By By promotion from 
Assistant to <-0,SOOf ij Oqptt in any diaci- bl No. -- the grade oC 
Head of 

tiJ�and m1 
<l No. failing wblch Stenographer Gl"Ade---1 

Dcpa.rtmait. speed of 120 wo�a By with 3 years regular 
and 40 words per aboorption/ scMcc in the Grade 
minute respectively. deputation, or by promotion from 

ili)�
O

.>:�� 
failin« Stenog,apher Grade-
botll by 1/D with 7 years 

work. direct .-.gular ,ocrnce, IAlcen 
ivl Proficiency in COm• rccruitmenL together oraeparately, putcr with a cerbfi-

� �is
COtl]pu

-
railing that by t r ana-
r er /deputation/ dtTtt1. 

desirable recru.ibnenL 

= 



Recruitment Rules for Clasa-0 posts of Labour • Induatrial Relations Division (L&IRI nnder the General AdmjniKtration Department 

SL NameoC No.Of Classdic- Scale or WhclhC'T Uppengc Educatiomtl and other Whet.her Penodor Method of In case of -

No. the Pbst Pbst ation pay fin sclection limit for qualifica.oons for direct (a)Ag< probation l'1!0\l.itmcnt promotion/ 
Ra.) or non- direct r-ecnut.mcnt (bl Educatiooal (in yearsj (wheth�by absorption/ 

selection rccruibncnt Qualifications di.n:ct deputation, 
(in year.if (cf Expenenco reauitment or by grades from 

for dirttt promotwn/ which it 
recruits will absorption/ should be 
apply in the deput.at.ion). made 
casesor 
promotion/ 
absorption/ 
deoutation 

I 2 3 4 5 6 7 8 9 10 LI 12 13 

I Asstt. I u 16,400- Selection 30 � a.)No. 2 By promotion, Promotion Exisong post 
P<noond 40,SOOf I\ degree in any b)Yts. failing which by from the post of Asstt. 

discipline from a c)No. transfer-/ of Inspector Labour 

reoogniS<d deputation, (Welfru·c) with Officer in the 

Univcr-sity/ W!ltitute; failing both, by regular scale of pay 

� direct :service of at or 
i) Post Graduate recru.itmcnt. least S years Rs. 16,◄00 
degree or diploma in 

in the sc.a.le of 40,500/ • will Personnel 
Management/ pay of be 

Industrial Relations/ Rs.13,600- r-edesignat'ed 
Social Work/ Labour 32,400/· (Pre· a.sA�tt. 
Welfare or allied 
::IUbjC(.1... revised I failing Personnel 

ii) 2 ye.an experience w hich by Off,cer 

in labour problems transfer/ 
in lhc field of GcncmJ deputation or 
Admn., Personnel, 

by direct 
lnduatrial Relations 
etc. in any industrial/ recruitment. 

commercial/ Govt. 
underta.king 

ilil Knowledge/ 
proficiency in MS 

� 
Word/Excel. 



Recnutment Rules for Clus-ll poaq In Estate Dlyjaloa qpder the General A4mlnl,mtion .......,......ent 
SI Name or llo C1assilication SQl<of Whether Upper age Edu<atiollll and Wbctha- P,,riodo( Mdbod ol lneu<ol -

No. the Poot or pay fin od<ctlon lurutlor other lolA8< --r=ut- � Poot Ra} °' non du.ct QU&hficauona &.- (bl Educalional (In fwhctbo-by ___ , 
od<ctlon rec:ru1lmenl du,ct Qualilica-- yun} dln,ct clcputation, (IDJl"f&) recruitment (cl l!xpm<nce lor ttaUJtmcnC or by ..--direct reauits pn,modon/ whicbijlhould 

will�lnthc .-pt;on/ be...S. 
eu<aol clcpu<ationj. 
__ 
ahooq,wn/ 
d�tabon 

l 2 3 4 5 6 7 8 9 10 II 12 13 
l Ault. 3 Cl&s$-U 16,400- -- JO WKlllillc al No 2 By promotion, Pr-omotloo from �_, Estate 40.SOOf A dcgrtt Ul any bf Yeo 6ulincwtricbby IJ!riw oil.and 

Manager discipline from• q110 trv>olo-/ 1- (Landi ln..-.,.in 

rec:qi,uZ<d deputation, ,ritb 3,..,._ theecaleol UniYcn!ty. falling both, by regular- payol 
ll!:oolak= drrcct intheg,wk Ra-16,400-

1) Qualifying at r=wtment failincwlricbby 40,500/ will 
least the firat _, be 
cxamlnation or promotion of ' I ill rated 
lhc: JnaUrutc of �a--m --
SUrveyo" (lndial cmployua -
i.n vaJuation Sub having ...._ Division. quahfia,tiana 

i!I.=:'£. u •ppUcaJ:,lc: m 
Architecture, �of 
town & oountry promo<,onol 

��= 
!Junior 
1-, 

in Law from a Cailingwlricb by «tired 
�,��,ed recrwtmcnt 

�-ncyl!:'Ms 
<Kd/Exa:l 

2 Aasn. l ci...-11 16,400· - JO 2 Dyp,,mabOn, Dypn>motloa -...-Estate 40,SOOf N/A N/A failinc which by from lhc ...... ol m.JFOmtbr Monag,r .,,,,,.,.,,., s..n.,.n- oc:aleo(,-y 
(Sttrvey) pn>motloa o( s..s.u..,.,n o( lla.16,400 

elogJole --Ul bowie• 40,500/ ,rill 

_.,..,_ho.to,g mini.mum total be 
qualilia,tioao .. ms,..,. 

appocable m cue: oombncd •-L 

ol�/& rqulo, ....... -
�.wbng '"thc..-o( 
both.by direct Sun.yw&Sr (SwW'J1 

- - m:rwu,..,., -· = 



SI. Name of No. of Classifica-
No. ti>,''"" Post -

I 2 1 • 

I Accounu 7 Class II 
Officer 

. 

-�

Recruitment Rulea for Clau-D poats of Fjnance Department 

Scakof Wheth<r Upper EduceoonaJ 
P"Y atlortion age Haut and othtr 
tin Rsl or non for qualuteataon� 

acl«uon d ine! for direct 
recru,1 rcnuitmcnt 

m,nt 

ftn 
ycani) 

5 6 7 8 

16.400- SeM!Ction 30 E•ss:ntial;-
40.SOOf, Dcg,-..tn 

Commerce ..-.ilh 
Advana, 
Attounta1\CJ 
and Aud1ttnc 
■a Ekcllvt" 
Subp:1• 

� 
n J yrK. 
�ru-noein 
a Supervisory 
position man 
lndust:na.1/ 
Commcr('ial/ 
Govt 
Underla.long 
ii) Knowledge/ 
proficiency ,n 
MS 

Word/Excel 

·-

Whcthc, 
laJA&c 
(bl Edu 
Qua_lifialtxms 
I<) Ezp,nenoe 
for direct 
recruit• will 
apply in the 
cues al 
promotion/ 
•boo'J>tion/ 
......... ,_ 

9 

a) No. 
(bl Yes, but 
rclaxablt-
upto 
Graduation 
from 
....-ogni=! 
University. 
(c) No 

l'cnodal lll<tbod al 
probahon ng'Wt.mcnt 
ltn,ural �by 

� 

recruitment 
cwby 
promotion/ 
abompbon/ 
dq>utaoon) 

10 II 

l By 
--. 
Calbng 
which by 
......... , 
deputation, 
Calbng both. 
by dir<ct 
recruitment 

lncueal-/ -

at.oq,ban/� 
podeo from wtuch" obould 
be....ic 

12 13 

By - &om the The� 
rank al Office SupdL/ _ .. al 
Head,..__, Head CJ,,,k/ IDspc,aor ol 
Stock Vcrifi<,- / s, S1oc:1t --

V<nfier al the Finana: be 
Deptt. with; i) • total of s --led

yrs. cecuLar acrnoe in the --
above capac,tieo taken �-

togctha, « 
ii) At lnlst 2 years acrYN:C 
.. ()lf",c,e Supdt /Head 
"""· /Head a.rt taken 
tog,ethcr and the balaocc 
pcnod of 3 years or 30 as 
Calculator/ UD � 
Grade) Clerk/Stock 
V cr ifier. or 
iii) At icut 2 yean 9CrnCIC 
aa Sr. Stock Verifier /Stodt. 
Vc:nfier u.ken tog,ethcr and 
the balana, penod al 3 
years« 110 u Assll. Sloc:lt 
Verifier. railing wluch by 
t.ransfer/ deputation/ 
dlJ'Cct r(Q'l.Ulment 



SI. 

No 

I 

I. 

Recruitmegt Rules for Clan-II po1ts of EDP Wing and Planning & Research Division under Finance Department 

Nomeof No. of Oaulftca- Scale of Wheth..- u_,-.., EducauooaJ and 
the Jut Jut tlon pay selecbOn l.1.1mt for othc, 

I'" Ra.I o,-non dlr<ct qualilkelions for 
..i.c.1on �il:mall ducct 

Im,...-.! r-ettull�t 

2 3 • 5 6 7 8 

Aaamant 5 II 16,4-00 Selection � 
Dm,ctor 40.500/· 30 Oqp'ttor 

equiva.lcnt with 
EronomtcS Of 
Stau.ucs o, 
Malhcmatw::s or 
in"1llcdaubJC'Cl• 
from • ra:ogn.ised 
Unwo•ty or 
tnsuruuon 

or 
O..,..,.o, 
equivalent 111 
C omputer 
En&,nttnng/COm 
putrr Applicabon 
/Computu 
Science Of" U1 
allied aubjects 
from • MOOgD.i.sed 
Uruvtftlty or 
ln&tltuoon. 
... 

Dc-gn-ror 
eqwva.lent rn 
Enr,nc<nng """' 
PG Oip,Mma LD 
Computer 
Sae.nu/ Applcation 
From• 

""'°IIJ1'aed 
Umvoeratty or 
ln&ttNIMln . 

Whether 
1•111&< 
fb) F.ducauona.l 
Qualll1a.uiona 
(cl Expencntt (or 
direct rccrwta waU 
apply ln lhe cun 
or promotion/ 
absorpbon/ 
<k'puw.on 

l•l No 
(b) No. 

9 

A cLegn,e ln any 
daaaplioe:d 
eucntiaJ for the 
KoP'T offiaalt on 
roll u on date of 
noUficatlon uf th111 
RSP Rcgulollon 
Qwwfk:aoon may 
be further relaxed 
ror the candw:littct 
or P1annin.g & 
Re.carch OIYU.lun. 

fct No. 

Penod or 
prob8t1on 
(In yCMB) 

10 

2 

Method of In� of promoc1on/ 
recn..utment •b!'IOl"pt11,n/ 
(whether by deputation, go.ctn 
dlr<ct from which 11 ahould 
ff.'O'\Utmcntor b< mad< 
by p.-omotion/ 
ai-.,,t,on/ 
dcpuu.lion). 

II 12 

By promotion Promotion from Jwuor 
Caillng whiclt lnYHllgtll'Or/Ooto 
by lJ'1U\Skr/ Compiler of P&R 
dcputauon. Division (Rexan:h 
!ailing both, by Wmgt with J years· 
direct regular service sn that 
rccnutmcnt, grode, fnihng which 

from TO-CO-DE 
Supt"'Maor ofP&R 
Drv1.s1on (EDP Wingl 
With J years' n:'gula,-
ltCr'VICC in that f/1'8dt!/ 
(a,Uns which thmugh 
tranafcr or KoPT 
cmploycca m the -1e 
or pay ol OS from the 
rcspectJve cbV1..ons of 
Finance Otpart.menl/ 
riuling wh1c:h through 
depullilltxm/tnu1afcJ- of 
KoPT employees ln the 
acalr:o(pay ofOS &'Om 
All other 
Departments/ 
Oivia10ns of KDS/HDC, 
failing which lhrough 
Otttct Rrcru1tmcnt. 

Rcmarl<s 

13 

The 
cx1stmg 
.,.., of 
'ln� 
andOSO 
of 
Rcacarch 
Wing of 
P&R 
o,� 

will b, re-
dcsagnated 
..

As .. atanl 
.,.,...-

= 



Recruitment Rule• for Class-ll posts in Vigilance Department 

SL Nameal No. ol Claui.fi- Sallcaipay - UPPO"- F.dUC3bOnal and Whether Period of Method o( In ca..se of Rf"marN. 
Ho. I.be ..... Post cauon (1n Rs.) sdectioo lim.it Co..- Qther (a) Afte probauon rccn.uunenl promotion/ 

oroon duect qualifications (b) Educational (in years) (whether by absorption/ 
-· recru.i.tment fordin::ct Qu.ilifications dh-cct dcputatlon, 

fi.n yearsl recruitment (cl Expcncncc for rccnutmen1 grades from 
du-cct recn.uta will o,by which it should 
apply in the ca� pmmotion/ be m8dc 
or promotion/ absorption/ 
absorption/ deputation). 
deputation 

I 2 3 • 5 6 7 8 9 10 II 12 13 

1 ,...._, I II Rs.16.400- Scl<ction N/A A degree in any •J NA 2 By promouon, By promotion Deputatwn 
Soc:urity 40.500/- d1sophnc from b) ln case of faillng which from Class-III will be 
Officer recognised promotion, by transfer/ employees in normo.Jly for 
CV.., university/ 11,ghc, Scwndruy deputation, the rank of a period of 3 

Institution, passed LS fail.mg both, Inspector/ years and lI1 
essential for KoPT by direct Senior any case not 
employees on roll recruitment. Investigator in to excttd 5 
as on the date of Vig. Dept., with years. 
notificnbon of -1 years rcgulo.r 
this RSP service in the 
Regulations. gro.de, failing 
However, in case which by 
of deputation, a selection from 
degree/ diploma Class-I□
in any d.isciplme employees of 
from a recognized KOS/HOC in 
University/ the scale 
Institute will be 11 ,000-29,400 
essential. (pre-revised) 
c) In case or with 4 years 
deputation, regular service 
preference will be in the grnde in 
given for persons their respective 
having experience diSClphne, 
in Vlgilance work failing which by 

deputation from 
officers holding 
analogous posts 
in Major Ports/ 
Central Govt../ 
State Govt./ 
Autonomous 
Bodies/ PSUs 



Recruitment Rules for Claas-IJ posts of Traffic Department 

Sl Namco/the No. etassmca- &a1,or _, Uppe.r Age Educatiorull. Whethe, Pcnod uf Method of In case or R:cmarks 

No. - o( lion pay(in ad<cuon limit for and other (a) Ago probalk>n recruitment promodon/ 
- Ra.) o,non• direct qunl1ficat.ion, (b} Education.U (in ycnni.} (whether by nbilorption/ 

,election recruitment fordll'CCl Qualiflcouons direct deputation, grades 
(in ycan) r-ecnutmenl (c) Ex�riencc ror rccru.itment from which 1t should 

direct reauits wilJ or by be mnde 

apply in the cues promotion/ 

of promotion/ ab3t.>rpt.ion/ 
absorption/ depuuujon). 
deputation 

I 2 3 4 5 6 7 8 9 10 II 12 13 

l AsotL1nffic 10 ll 16,400-- Sel<ction 30 � e) No 2 By direct Pmmollon from Existing posts 
M=..,- 40.500/- Degree in any bJ Yes. However, in recruitmf.'nt Closs-Ill of Asstt. 

discipline from case of promotion 66 2/3% Supervisory grade Transportation 
ar-ecognised or departmental By with minimum of 3 Officer and 
University candidates. the promotion years or regular Traffic Officer 
� minimum 33.1/3%. service: in that will be 
2 years educational failing grade, failing which redcsigna1cd 
Executive qu.olification will be which by by tram,fer/ as Asstt. 
experience in Higher Secondary Lra.nsfer/ dcputauon of Traffic 
shippmg/ or equivalent deputation eligible class-Ill Manager. 
cargo c) No or fading employees, faihng 
ope.raLion/ both by both by direcl 
railway direct recndLment. 
operation in recru..itmcnt 
an industrial/ 
commercial/ 
GovL 

Undertaking. 

2 Security I II 16,400- Select.loo 30 � a)No 2 By PromoLJon from 
()fr,c,:r 4-0,500/- Degree of a b)Ycs promotion, l)A.F.0./ Dy Fu:e 

{Fire recngnised c)Ycs failing Officer with 3 yean 
Fightin@) University which by regular service in 

preferably in transfer/ the grade, failing 
science. deputation which by transfer/ 
� or fniling deputation. 
Certificate bolh by 
(Divisional dire1:t 
Officer)in 
Fire Fighting 

rccruitmen1. 

from lhc 
Training 
college of 
Nagpur or 
equiva1cnl 

= 



SI. Namco/the No. 
No. - aC 

"""' 

I 2 3 

I Asatt. Exe. 88 
Engg. 

!Mech-/ 

Dectricall 

Recruitment Rules f!a C�U R2•ts of Mechanical and El!!�trical E!!&ineerinr: Oe11mment 

Classifica. Scale aC Whcthe,- Upper age Education.a.! and other Whether Pt.nod of Method of ln at..5cOf 
tion pay rm acloction limit for qualifications for direct (a) Age probation reau.itment promouon/ 

""-1 or non- dln,ct recn.utment Cb) Educationa (in years) (whether by absorption/ 
acloction recruitment Qualifications direct deputation, 

(In yearal (c) Experience recruitment grudes from 
lor direct =by whicli it 
recruiUI will promotion/ should be 
apply in the absorption/ made 
cases of deputation). 
promotion/ 
absorption/ 
dcoutation 

• 5 6 7 8 9 10 II 12 

u u,.400 Selection 30 (iJ Higher Secondary or a) No 2 By direct By 
40,500}, cquivaJenL (ii) Diploma in b) Yes recruittncnt promotion 

Mechanical Engjneering or c) No 33.1/3% from lhe 
equivaJenL (iii) Full term By promotion rank of Jr. 
nppre.ntiD!ship in a 66.2/3% Engg. Gr.•I 
recognised Workshop. having a 
(iv) 5 years experience in a failing which minimums 
Supervisory Capacity in a by transfer/ yrs. regular 
reoogn.ised Workshop/ deputation or service in 
Shipyard carrying oul failing both lite grade/ 
repmr and maintenance of by Clittct grades 
Meehan� & Hydraulic recruitment. failing 
Machinery and which by 
components transfer/ 
OR deputation 
i) Higher Secondary or or direct 
equivalent, diploma in recruitment 
Elect. Engg. or equivalent, 
full term apprenticeship in 
a recognised workshop 
manu.factu.ring or repairing 
heavy and medium 
dcctrical machinery, must 
have licenoc issued by 
Electrical Inspector, Govt. 
of WB in part/ parts-I, 2, 
3, 4, 5, 6a. 7a, 7b and 11 
or NationaJ Certificate of 
Competency in Part-I and 
Pan-II. 

(ii) 5 years experience in a 
Supervisory cal)<lcity in a 
recognised Engg. 
Organisation. 

Remarks 

13 

The existing 
88 Class-n 
posts bearing 
various 
designations 
like E--1-C/ 
Foreman/ 
A.ssll. 
Foreman/ 
Engineer/ 
Power 
Controller/ 
Engineer 
(Reclassified 
Class-II) etc. 
have been 
clubbed and 
re-designated 
as Asstt. Exe. 
Engg. (Mech./ 
Electrical) 



2 Uftlnspcc,oc I II 16,400- Sdeetioo JO (ii Higher Secondary or (a) No 2 
40.500/- equivaJcnL (iii Diploma (b) Yes 

in Elccuica.l Engineering (c) No 
or cquivnlcnL liii) Full 
lenn reoogrused 
l\pprt'.nticcshlp. (iv) 
Uccnccs of Supervisors 
Ccrtif�tc of Competency 
lSSUed by GovL of West 
Bcng,,J in all prut> 
excluding M'wing i.e. in 
Parts 1.2,3,-1,5.6.7 {a}, 
7(h), 9 and 11 or Part 'A' 
and Part 'B' of National 
Certificate of Competency. 
M Electrical Supcrvison; 
Uccncc in Part 9 {Llft.s} 
issued by Govt. Of West 
Bengal or cquivo.lcot 
National Supervisors 
Certificate.. {vi) 10 years 
experience in a 
Supervisory Cbpaoty in a 
rcputnblc mechanical or 
clcctrlcal workshop. 

3 AsstLEstb. I II 16,400- Selection JO � {a} No 2 
Olfia,- 40,500/- Graduate in any discipline (bl Yes 

with IO years experience 
m dealing with personnel 

{c} No 

matters 

� 
l\bllity to write m 
English/Hindi/Bengali. 

By promotion, 
failing which 
by transfer/ 
dcpu tation or 
failing both by 
direct 
recruitment. 

By promotion, 
failing which 
by transfer/ 
deputation or 
failmg both by 
direct 
recruitment. 

From the 
rank or Jr. 
Engg. 
{Grade-I} 
having a 
mi.nimu.m 
of 5 years 
regular 
service in 
the grade/ 
grades, 
failing 
which by 
transfer/ 
deputollon/ 
direct 
rcLTUilmC 

Fr()m tht:' 
Supervisory 
staff having 
o mimmum 
15 years 
Regular. service 1n 
the clerical 
and 
supetv1sor 
grades taken 

�t�tf;e;l

of 

least 3 yeaNJ, 
must be in 

il1t��Of1 
PS 

(Commercial) 
taken 
to�elhcr. 
F8..llmg the 

fr�,V:{e�J 
deputation/ 
direct 
recruitment 

Since it is a 
statutory 
post, therr 
will be no 
change in 
dcsignutmn 
as well as 
qualification, 
experience 
etc. 
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Recruitment Rules for Class•ll posts in Civil Engineering Department 

SL ...... ., Ho.ol Claaau� Scale ol Whether Uppcrag,, Educat.kmal and Whether Period or Method of ln case of promotion/ Remarks 
No. the .... ,_ cation - - limit for other l•I� probation recruitment absorption/ deputation, 

(in Rs.) ornoo- du-cct qualifications for (b) Educational (in yeaB) jwhcthcr by grades from which it 
- ff!O'Uit.men( ru,-,ct Qualifications ru,-,ct should be made 

fmyeanii) rec:ru.ilme.nl (c)�ncc.for rca-u.itmcnt or 
direct rccrui ts by promotion/ 
will apply in the absorption/ 
caee.of deputation). 
promotion/ 
absorption/ 
deoutation 

I 2 3 • 5 6 7 8 9 10 II 12 13 

I ...... I n pay Sdoction � I. No 2 By promotion, By promotion from 
Admn. 16,400- 30 Gmdua.tion in 2. Yea failing which Class.If! Indoor 
Officer 40,500/- any stream. 3. Yea by rransfcr/ aupcmsory cadre 

deputation or havtng at least l O years 
- failing both by experience in dealing 
Experic� in direct with establishment 
Eatb. and recruitment. matters in a supervisory 
Administrative capacity, failing which 
work. by absorption or 

depumtion or by 
promotion from inter� 
departmental 
candidates having 
requisite qualifications 
and experience, failing 
both by direct 
rccruiunents. 

2 - I II -do- Hoo- 30 Essential:- I. No. 2 By promotion, By promotion rrom the 
ocnt Way selection Higher 2. Yes railing which pos1 of APWI railing 
-... Secondary or 3. v«. by transrer'/ which by absorption or 

equivalcnL deputation or deputation, faiHng both 
� foiling both by by direct rccniitment 
3 yean, <fucct with S years experience 
cxperltnoc in recruitment. m permanent way 
permanent way ).(lying. maintenance, 
laying. repair etc. in a 
maintenance, aupcrvi$0ry capacity ln 
rcpnir etc. in a any Indian Railways. 
supervi80ry 
capacity in any or 
the Indian 
Railwavz 



� �me ol W No. of Clnsa&rtca 
No -· -· 1,00 

I 2 3 • 

I r AAIL 6 u 

�,cs) 

2 pctCJllJ.fJC I II 
.....,, II 

Recruitment Rulca for Claaa,-II poata In Hydtauli�.S�eputment 

Scakof Whe-cJH!:r 
pay sclttllon 
(mRa.l "'non 

,dcct,on 

s b 

16,400 Sclicction 
40,500/-

16,400 S.-k-c-1ion 
<0,500/ 

Upp,, 
I 

f:duc,otoooal and otha 
age limit quahfJCO.t10n• lor dittet 
for dU"ect rttru..llJ'n('Ot 
ncrwl-
ffll"nt 
(in}'1:a.rs) 

7 8 

30 � 
•1 Higher S«ondAry or 

1uiv11knt 
11) Diploma m £1a."tromcs 
or Tckoommunicai1 lon 
F".ngmttnng from a 
OoYcmtM"nt �•ud 

-
IOAIJtulf' 
�Ir 
10 years upcnenct tn 
m&lnkl\anct' and 
uutalJAttnn of UHF/ 
VHF/MF potruon fuong 
oommuntOJtion, RADAR, 
AlS, Commun.ication lmk, 
O .C.P S. CU.r:nt Mcttr, 
A D.C P, Ec:-h<> Soundcr 
etc. and te.t equipment 
e.g. O•ulki«:opc:, 
S--nun An3tvs.er Ne 

30 �nt,�I• 
Posl GrntfualC: Dcgr� m 
Ph�MaUCO:.laUC., 
$ultisUC"tl, ApplM!d 
Ctology, Occanogr-aphy, 
Marine Sdrnoc ,.ith 
diploma m ttmOIC 
iac:namg. Hydrology 

OR 
ii Hight'r Sm>ndary or 
cquivawnt 
uJ Di:J>Nma Ul Crnl E.ntpg 
� 
Two ya. practr.cal 
cxpcncnce In study, 
1nve&tiptton, Hydmulic: 
Meaiean h 

Whether �:1odnf 
{11) Age probation 
(bl Educutanno.J '"' 

Quah.6cat1(ms )'CMS) 
(c) cxpc:nence 
for dirm 
rtt'nJIIS WIii 
opp!y 111 tM 
C8!\CSO( 

promotion/ 
a.b50rpuon/ 
dt"m1tatt0n 

9 10 

aJ No. 2 
b)Yn 
cl Yes 

M) ho. 2 
bl Yes 
(") Yes 

Mrlhod ul 
rrn1111nu•1 " 

by twhrtht"'! 
dir«t 
n-rni,tmc nl 

or hy 
promotion I 

n/ 
nl 

absorphO 
d('pUtl"tic 

II 

Hy<l.i1c.-<'t 
rf"'('T\Ht.me 

l.l 1/3"' 
11, 
prouiut1,1 
CJU.'2/J� 

frulmJ.: 
wh1rh hy 
trant1.l"r/ 
drputnlo() 
or f:uhng 
both by 
d,rrct 
rN;'r\Ullllll" 

I---. Oy 
promouo, 
failing 
which hy 
lronr,.fer/ 
deputatio 
or fru.hng 
both. by 
dtm:t 
rttru11nw 

Cs 

... 

Jnt,.1�0!' Rrmorkw 
p(omounn/ 
01Jaorpt1on/ 
<Wputolion gr-.-.d('• 
from*hK"h 11 
should � m1tdc 

::l 
r=; 

r 

--,,- 13 

from Clas$ Ill > 

c-mploye"t"tl in t ht' p 
'K'Jlllf' n(pa\· ,lf Jr .... 

" 
l-ngu " �r I 

� (R� U,bOO 
32,400/) of !" I h-dmuhc Studv .,, �pll wnh J years X 
regulnr llervicr m � 
tht." grf'tdf" or 7 � 
�nt'<Wnl;l1n""1 

0 SttVKT as Jr "' 
EnAA-/ JTA in th(' u 
sctl)I'! !Rs 11.000 z 
29.400/1 faihn& > 
wh.Jc h hy tron ft"r / "' 
dt"puhU1011 :< 

7. 

By p11.uno11on from 
,., 

Cla:.i.111 "'
rmplO)'ff.S of "' 
II_\J1t1uhc Srurlv "' 
Dt-pt\. m rh,. v-:1lr ..... 
ofi:xt.)' ofSnt"11ld1c ,; '" 
A!i'>lt HI :, 

jRs 1.l.bOO·i<J.◄00/ I 
Wllh 3 yrars 
rt"r.ut..,r scrvit"'<" in 
thf' �d� or 7 
�rsc-,mblnt'd 
!W"T'VHf" ln.Jr. 
Sc1eni1hc· A.•urn. m 

-=a 1h<".,.,,1,.ofp."l',' 
Rs 11,()()0 29,400/. � 

:'.'l 
= 



Recruitment Rules for Clua-ll poata of Marine Department 

S1. Namcolthe No. Cla.ssill Sea.le ol Whether Uppc:rage F,ducalJot\aJ a.nd �r Whether �riod of 
No. "'°"' of attion pey (in sr:lec;:tion limit for quahfications for direct l•l"e< Prnb:1Uon 

~· Ra.) OT non dlrect recruitment (bl EdueationaJ (In 
selection n:cruitmcnt Qu.alifJGatK)C'ls yean) 

(in )'t'anl) (c) Experience 
ror dJrcct. 
rccruita will 
apply in the 
case.a of 
pll>lllOlK>n/ 
ab5orption/ 
dcnuto.tion 

I 2 3 • s 6 7 8 9 10 

I Radio Off.teer 6 II 16,400- Selection 30 Must be In poiscssion a NA 2 
40,SOOf General Claas / First Class 

or at least Se<:ond Class 
Certificate of proficiency in 
Wireles.s Communication 
with CO<' �rtif>C"Ate is•ued 
by Ministry of 
Cornmunk:ation, & IT, Govt. 
oflndl&. 

2 A-L I II 16,400- �lection 30 - i)No 2 
Lighting 40,500/ i) Higher &,condary or ii) Yes 
()fl"occ, equivalent iii) No 

ii) Diploma m MechamcaJ / 
El«trica.l Ent0-neeri.ng or 
cqwvalent. 
� 
3 ycan Apprcnhoefthip in a 
recognised 'WOf·kshop. 
Iv) 5 years expe.ncnce m 
supcmsory capae1ty In 
mll.intcnan� of Lighted 
Navigat1ona.l aids. 

Method of 
recruitment 
(whether by 
direct 
rccnuunent 

or by 
promouon/ 
absorption/ 
deputation) 

11 

By direct 
recrwtmcnt. 

By promotion 
failing which 
by t.rn.nsfer / 
deputation/ 
dfrect 
recruitmenT 

tn case or 

promouon/ 
absorption/ 
deputation, 
grades from 
wh,ch tt should 
be made 

12 

NA 

By promotion 
from t.be grade 

of Jr Asst 
LightingOffice.r 
lredcs1gnated as 

Jr. f.:ngjn«-r1 
with a minunum 

of3 years 
regular service 
in the grade, 

faJlmg which by 
transfer / 

deputation/ 
d1r«.t 

rcc::ruitmen1 

Rem.arks 

13 

8 
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3 lnspcclOI" I II 16,400-- Selection 30 Degree m C.ommcrcc iJ No 2 By By promotion 
(M.arioe) <0,500/ with 5 yean experience ii) No promotion, from the senior 

in commerciaJ matters iii) No fruling which most 
(qualifiration is rclaxoble by supervisory staff 
in respect of candidates transfor/ of Director, 
otherwise •"'CU qualified. depu1.al.ion Murine 

or fa.Jhng Department's 
both by office, failing 
direct which by 
recruitment. transfer/ 

deputation or 
fail.mg both by 
direct 
recruitment. 

4 Jr. Manne 29 II 16,400- Sck!ct.ion 30 � i} No 2 By direct NA 
E,,gjnce,- 40,500/- i) Full time ii)Ycs recruitment. 

Apprenticeship in an iii) No 
approved Marine 
workshop and 
simultaneou.:1 
au.cndo.nce to an 
approved course of . 

Engineering in a 
Tcchnkal School and 
passing out re quisite 
r:xamination as required 
for l);ploma of the 
school. Or Apprentices 
for Marine Workshop 
who ore eligible to 
appears in Class-IV part 
'A' Engineer':, 
Examination of MOT and 
candidates with 
equivalent training and 
experience from the 
Indian Navy. 
1!mmbk;c 
Sea going experience or 
with practical cxpericnc.-e 
on Dicsd or Class-IV 
part-13' certificate. 

= 



5 J ... Ela:trical 4 D 16,400- Sclcction 30 � i)No 2 By direct NA 
Eng;noc,- 40,000/- ij Syears' ii)Ycs n:c.l"UJlmenL 

Apprcntioeslup training 
in an approved ElectricaJ 

ill) No 

Engineering Workshop 
and approved course of 
study in Electrical 
Engineering in a 
Technical School. 
ii) Must have also passed 
FJcctricaJ SUpervisor's 
Examinations. 
iii) At least 5 years 
experience in repair of 
Elcctrica.l Machinery on 
board vessels. Prefttencc 
to candidatea having 
experience in Air-
conditioning and 
Refrigeration.. 
� 
Sea going upericnce. 



KOLKATA PORT TRUST 

Schedule of Class-II Posts 

at 

Haldia Dock Complex 

2014 



SI. No 

I 

2 

3 

4 

5 

I-

7 

8 
-

9 

10 

II 

Schedule of Class-II Posts at Haldia Dock Complex 

INDEX 

Division Post 
Administration Division i) Administrative Officer 

ii) Junior Field Officer 

iii) Estate Surveyor
Common Pool i) PA to General Manager 
P&IR Division i) Personnel Officer 
Vigilance i) Asst!. Vigilance Officer Gr-II 
Finance Division i) Accounts/ Audit Ol1iccr 

ii) Treasurer 

l&CF Division i) Asstt. EnS:?ineer 

ii) Technical Officer

iii) Estate Surveyor 

iv) Assll. Enuineer/Perrnanent Way)
P&E Division i) Asstt. Executive Engineer 

Marine Operations Division i) Assu. Marine Engineer 

ii) Diving Officer

iii) Radio Officer 
MM Division i) Stores/ Purchase OJ1iccr 

TO (Sh & CH) Division i) Traffic Oflicer(Sh & Cl I) 

TO(Rly) Division i) Traffic Officer (Rly) 

Page No. 

620 

621 

621 

622 

623 

624 

625 

626 

627 

627 

628 

628 

629 

630 

630 

631 

632 

633 

634 

...., 
:,:: 



KOLKATA PORT TRUST 

HALDIA DOCK COMPLEX 

RECRUITMENT RULES FOR CLASS-11 POSTS OF ADMN. DIVISION (EXCLUDING EDP UNIT) 

.,_ -·"" No. a.,;. ...... - U,,,.,-A,F -..... .. _,.., Period or Me<l,odo( laca,co(J>romol:'1(1(1/Absorpcum/ 
- ... - r.,(.._l -.. _.,, ,_ ,)Age - Rccn.11tma11. Dq,uuoon., grades from which it showd ,_ - ,,, .... QualiflcatlOnl b) Educational (m (whcthcfb)' "'"""" 

- .....,,_ """"""'"' QwiirlC&boa v-> Dm,ct 
C•Yc:ws) """" c)�for R(:ICfU!tmcnl 

Roi:n.utmcnt Dil'tlt1 Ro.1nutJ «by 
wilapplyindx: Promohon/ 
ar.o( Ab81Xpdon/ 
,.,_.,., -) 

..........,�--'·-
I , ) • ' • 7 • 9 10 II 12 

I - • n , .. _ - JO - (1)No. , NonnaUyby l]y pn'lfflOCIOO by1nv11m,g IJ!flhcauon:" 
- ...,...,_. (i)Oqimcora (b)No. °""""""" and through wnttcn lc$I & mlCfYl('W 
°"""" - (c:)No. failin.g•hdi, f«-fl !he dqwtmct1ul undid."\� 

UM-sity byOu,a � m Adnm.. Owmon m f'lO"$ 
- ._ ...... carrytng£1lcofpay ofKs.19.100-
,,..., �1.100•• and above Mth I m,nimum or 
_ ... 5 ycan' tcg\llu ICl'Vtee m lb.: chg1blc ......._,, grw;b. •0fC..iluigwhK.b,&-omlhc 
polllioninthc <k-putmcnW cudidalcll � in 
fiddofC.c:nrn.l P&.F. Manne ()pcnhom and l&CF 
A.dminllU'allOII/ DrviaGnS W'Ol'tmg lD the ck:ncal cadre 
........... ,n thc.�cofRs.19,100-SJ,IOOJ-• and 
,........, above with mmunum S )'Qf'I' ,q;uW 
R�ac.ni ,IO'VICC 10 thole gradcsJ failing which, 
m..........,I by Oum Ra:nutmml. 
Como,a<al/ 
Go,t_ 

-... 

Romm, 

I) 

F..,osun.g dcs1gnalion or 
/u:5.tl.Admmistnitive 
Officer (imde -I (Admn ), 
AMtt..AdnurustraU"'C 
OfficcrGrudc-11 (Admn.)/ 
Jr. TC'chrucal Otri«:r / 
l:.slalC �ntcndcat ate 
10 be n;.. dei;ipltcd U 
AdrnLIUSU'IL111cOff1te1: 
(Admn) 

•••t)Thu1f11al1tywthc 
pcnoru1CI o(P&.E, MO and 
l&Cf 01viswn1 w11I bi! 
,iilid for cmploy1."es who 
wdl be oa roU oa lhc �t.: 
ofnaufie1uon ofthe 
khedulc r°"Ciu:J-11 
...... 

-l 
:c 
m 

5 
r 

� 
:> 
Cl 
:> 

-�
!;J 

0 

t;; z 
� 
:< 

z 

0 
< 
m 
;:: 
to 
m 
;,, 

=



2 Jr.fdd I 11 16,400- - )0 EMcntUII 
()ff;,.. .. .,...,. (i) MU$1 have 

passed 11.S. 
E.o:mination and 
p0$SCH Diploma 
mCivd 
Enginecnng or 
Dtpk,ma in 
Survc:yorsh,p 
rrnm • rt:e0gmsod 
lnstitutiOOOTllS 
oquivalmL 
Dc,lnble, 

(i)A Degree in 
Law frocn a 
=-=1 
university. 
(i1) Associate 
Membetsh1p of 
thr: lns1..1tuuon of 
Suncy= 
(1.-.1,an) 
(m)2ycars' 
cxpcncnoc in 
l!slate 
Managcmcnl, 
V:,JWltiQn and 
Land Rccttds m 
an Industrial/ 
Commcrc1al / 
Govt. Undertaking 

3 [�le I 11 16,-400- - ]O Essential: 
- 40,500/- (i) Must possess 

a Dipk>ma m 
Survey 
Engineering I 
Swvcyorsh1p 
from. 
recognised 
lnstitutcor 
c:qu1vak:nt. 
(ii) 3 Yek.� 
experience in 
Survey Works. 

• Sak of pay as last revlSCd w.c.f. 01.01.2007 
- Scale of pay as last revised w.e.f. 01.01.2012. 

N.B.: i) The above RR forOass--11 post<r for Admn.. Division acl!Hks EDP UmL 

(1) No ' Nonnally by 
(b) No Promocion. 
(c) N'Q failing \\'htch, 

byDtrcct 
Recruitment 

(a) No. 2 Normally by 
(b) Ye, Promotion. 
(c) No. f•iling which, 

by Direct 
Recruitment. 

By promotion by inviting applic:uions 
through wnttcn tcsl & 1n1ervtc:� froi-11 
the posts or Esta1e Supef"\isor, Zonal 
Survc..-yor, havmg a minimum of J 
years' regular -.crv1cc in the cl1g1ble 
post�, fa1lmg which, from 1h1: posb ol 
lnspc:ctor(Es1.3tc).Survcy�. havmg a 
minimum of S yeani' regullll' scl'\l1cc 1n 
1h, ehgihlc posts ., cunmla1i11� 
experience of 5 years 111 the abo11c 
poe,,ts taken IUgcthcr, fu,lmg which, by 
OlfCCt R.ttnutment.. 

By promotion by tnvitmg 
appl1cauoru and through wnncn test 
& 1nlcrvteW trom the posl of Zonal 
Surveyor hs.vmg a. minimum of 3 
yc41'S' regular scrv,ce m the feeder 
post, fa1hng which. from the pOsts 
of SlllVeyOr, hnang 11 minimum of 5 
years' regular seMce 1n the ehg1blc 
post, fa1hng which .. by Dnttt 
Recruitment 
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KOLKATA PORT TRUST 

HALDIA DOCK COMPLEX 
\ 

RECRUITMENT RULES FOR CLASS II POSTS OF COMMON POOL 

SI.No N1mcof1be No a-,. Sak:ofhy - "-"" ............ - Pamd �or In case: of rro,oooont Ab,orp1i0n I Oq,uui11on, KcfNltS 
.... of ,....,. , ... , Sela::llQnor larutfuo Otha ., .... or Rccru1tmr:'nt gr.tde$ from whxb 11 should be nude 

...... Noo- Dvul Qu>h-..., b) F . .datcaoonal -·� lwhctl'k!tby 
"""'"" ............ , Prt&c:nbcd for Qual1ficatM'lll II• D""" 

(In Years) Din:d Rccrw1ma1r c) F..xpcnencc fO'I" Ye-an) Rcc:n11tmcn1 or 
0uect Rc,;nn11 wilt ., __ 
ar,ty m the (:a6C ur A�100/ 
l'n,moboo/ l'kpot&ttOn) 
.,,,.,,..,., 

I "---"''llQII 
I 2 ) 4 ' • 7 • • 10 11 1l I) 
I PAM 2 11 16;400- - JO �dal;• (1)No 2 NQfflWlyby Oy pmmu11un by invuma apphcauo11> and 

Ga,rn,1 .o.soo,.• (f)Oegre,eor, (b)No Promouon, through wnncn !di, profic,cncy in stmography 
-..,. '''""'""" However. fa,hna v.bicb, by and type wnhng test. tomp!Jlcr t� .t: lftlt1'VlC'W 

l>aMo;,ty mm1m.um speed of Dmx:t fl'Offl the Pl»I of PA to HOD hlvm� J years' 
(n)ProflC.ICDCym ...,,..,...,,,,..., Rccnutmenl c,rpmcncc ,n the u1<t po�, failing wh,ch, from 

__,.,.., tyrx:.'nboaof th.! nica,wy of PA In 1101) k,i.,,ng • oninimu"1 
Typr-.wnt1Q11wtiha 100r'40 w.p.m.md of6ye.vs'o.p<:nenccm1hc pomofPAioHOD 
s:ptt(lofl00/40 knowledge of I Sauor Ste� 0,. I/ Senior 
words per raitMC eom,,.� SICnOgrnJ>hcrGr.11, W:m 10getheror !il'pmllCly, 
tapCICbTCly. Appl,cauons iS fa1hng which, fron1 PA to HOO haVlng a 
(iii) Knowledge of _,,,.., mmrm11m of9 yt.VJ' cxpencnce m the� or 
""""""" (c)No. PAWIIOO /Sc:morSu:nognphtt(lr 1/ScnMX 
-- St�Grlll�,t.ak.cn 
(1v)2yan' loge\hcr or tiq)IIR,lcly, failing which. fnnn 
.._u, Sen,or-St�Gr 1l$c::ritorSt�pher 
Pc:nKJn11IAsffllan,1 Or II/ Stcnogntphcr ha,1ng a m1rnmum of 12 
/Sec� inui )'C&N' regular k:f'o'KC lrl lhe d1g1b\c: posts, UU.Cn 
lndmuull IOgctha or sq,antc:ly, failing which. by Diretl 
Ca<>unuc..J/ Retn11lmnlt 
<:'.ovt. Undr:nak:ng. 

• Scale or pay as last revised w.e.r. 01.01.2007. = 



KOLKATAPORTTRUST 

HALDIA DOCK COMPLEX 

RECRUITMENT RULES FOR CLASS-U POSTS OF P&IR DIVISION 

SI -·· No.or a...;. Sako( - UppcrAa,c: l:.duabonalltOht - Pcnudor Mcchodof 
No. 11,cp.., ,._ ,_ hy(ltL) - hDll(ordirecl __ ,....,.,....., a)A. ,,,_.,. """""""" 

....... rec�(• o.m- •>- (mVean.) '""""".,, 
- Y-) ()wlhftQbOo Direct 

c) Expcrimce for RccN1tmelllor 

Dan.-ict R«:n.tt•1II by Promoooo / 
�IGtbcCMeof Abt,orpooo/ 
- l>q>UW><,o) 
.. __,, 
""""""" 

I 2 l • 5 • 7 • • 10 II 
I - 2 II 16.400- - JO -- (a)No. , Norm.llyby 

Off"= .. .,...,.- Ocgrccofa recogni.,; (b)No ............. 
lJniVff'AI)' llowcver, H1� fa1hn& which, 
Des,JWbk . S«iond,a,y(IOt2) byl>u«t 
f,)Dt,.n,,,�o..,..,._-eoc..e ,....cq...v-.knl ltOCf\llUDffll 
'Nor\/ Pa.-.cl "1-.,:m,m &om. n:copncd 
l'romanicopl.Kd """'""u 

Uruvcm1y/lnstt1utc cuem .. 1 
(ii)lyear/Clpcrit:ncc1na (c)No 
Supm,-uory Pfl'IOOO 1a lbt 
...,.,o.-,al 
Adrmnt1tr11hon_ hnomd & 
lndus:tnll Jtcbt1QQ, de. from 
m lndusuial / Conunctc"I / 
=-

• ScaJcof pay• lascreviscdwC' ( 01 01.200'1. 
••Sca&eofpay•1-mn.edwd0101..2012 

lncueofProlnol'll:::wl Ren..-U 
.._, 
�--
f'r,om wt11ch II should 
.. ..,..., 

12 I) 

By promoc.Kln by U11una 
IQYIUng �ICaU<JrQ. �1gnlllOIIIJf 
and throu.gh .,.,ntlm A.Utt. PenKXuw:I 
IC5I a. mtc:nlC'W from Off1CUGr•I 
.,,.....,,,_., (P&.IR)&A»Cl 
CMdJdatt$ eocadmJ in �()tf,c;n-
P&IR OtviYOn ,n Or· II (P&IR> 11-e 
fl'O"JcatTYma.caleor 1,;1 be rc.-des1gnaccd 
payofR.$19,100· uP�Off..:n 
31,IOOI••• and abo,,c 
... ,t.b.1fflU!lfflUfflof5 

(P&IR) 

ynrlrcgular� 
in the: d1giblc pcs. 
la1hng whKh, b)' 
l>u'ecl RecnallNml 



KOLKATA PORT TRUST 

RALDIA DOCK COMPLEX 

RECRUITMENT RULES FOR CLASS-11 POSTS OF VIGILANCE SECTION 

r.sa,1r.,._=:-:.,.-r.:;:No:-.::;,..,...-,<-,_=:-. T";;:Sak=or:,-,----.Wh<=,....::-..,.--,"-==.....,=-r-7,,.,=.,-:--,,....,=•&"'0lha=-r-==---� •• ,..=-.,�.,�-�...,=ihodt;r- ,-,-,"-,-·-.�,-c-----,.,.,,----.----,•,-,=--""""'-,--,
J,;o thcP.w Posas r� Pay(lb) Sclccttori lun1tfurdll'ttl Qwi.J,li...all()tl�Jlf�ibcd (11.)Al,'C Prnhalion lkw .. ,tmcnl Absorp!kffilOqxmmon 

I 
")Aid. 

Vig1bna: 
Off"IC'OQ-• 
II 

16.400-
40� • 

• Scale of pay as tut n:v1sed w.e.f. OLOl.2007 . 

... Sak:ofpayas Last revised w.c.f. 01.01.2012 

or Nott- 1«nutmcn1 (m far l>1rect Ra..--ru1tmci,t b) f..(\oucmal (tn Y=l (...,hcth,..,. hy grade� frurn "'ht�h ,1 
tdcctKJfl Ycan) Quahficanon 01r«I r.lk,uld be n!.kk 

c) l::.lpenmcc" for l>rm:1 HN:n.urment or 
R0c:n11lS -.-..1l11ppli, '" bv Prom1,:i1ic,n · 
ttic:�orl'romoi,ont Ab-.Qfp111� 
Abiort»mr1.I Oepu:.iw111 l)qNl.:it.unJ 

•> -- r-;01 

IU 

b) Dcgm:: oh R-cug,-.....,J •pPhcable 
UnwtN1ty 
,)-

II 

I 

12 
1>c-po1:n1on ..... u ht fmm 
1,tfi,:cn hoto,ng iln.,.k,gou� 
fl''�h. ,-r on-.·,"' huldmg 
p,,,1-1111� »�kt,l('Nlyof 
Ra.. Jl).100-51.100. and 
100H: "',lh S vcm' 
re-guLulCn'ICCln l� 
gndcs from M•J<lr PM 
hu,-u.1Cffltr..lC.11\I 
SI.lie G,n1 PSL , 
Au1onomo,a Oo(het:. 
J)rcrcrmcc w,11 be w•·n1 to 
r,cn,,mtu�1ngc:xpcncncc' 
in \'l!lllan,:c ,..,or1, I Cll· 

u 

lkpuL1tiunv.1l1 
r.omullybe 1, 
• J'IC"o.JOI \ 
)1:.U� •• ,IMl.!11 
a1,"CJ.-.CI\Nlo 
t'AC\.'CJ s yen,.. 

r 
rn 
X 
...; 

� 
0 

6 
z 
;,,-

-�
z 

�,.,,
:;::
"' ,.,, "' 
.., 
.o 
, ... 
0 

... 

= 



KOLKATA PORT TRUST/ 

HALDIA DOCK COMPLEX 

RECRUITMENT RULES FOR CLASS-II POSTS OF FINANCE DIVISION 

SLN� Name of No.or Claui- Sc.ale of - UppoAge f,docational&Othtt - Pl.•nod of Method of In CUC of Prumotio.v Remarb 
""'"" """ foCatKIP l'>y(R,.) -... foJ'itfor-dinxt Quil1fic.t1onsJ)facribc:d a)AF Prc,ballon(m Rccrwtmenl Abs:orphon/ 

O<Noo- n:cruitmcnl (in forOmc;:tRemulmc:nt b) Eduaitional Yc:a.111) (,.,.hcthcrby t>epuu,11011, gnwb 

- v .... > Qualificauoo Ducct froin which it should 
c) E:rpcncnce for Rccru1tmen1 OI'" be nude 
Oirt.d:Rcawtt by PromotJOn / 
will 2pply In the Absorpclonl 
-or- Dcputahon) 
Absoipt,on/ 
,_.., 

I 2 J • s 6 7 8 • 10 II 12 IJ 

I _,, • II 16.400- _.., JG llf.saihal.· (•)No. 2 Non,,,lly by Uy pmmot.on by Existing 
"""'' 40,.500'-· MU5l be• Commacc: (b)No rn:imotK>n. 1nvmng apphca1ions designanon or 
Off= Gnduatt: from a (c)No. fa1lmg wh!Ch. imd throogh wnnen lru.pcc«>rof 

I"C1COg01sedUruVtt$1ly. byDinxt ICSt & mterVi<!'W from AccounlSVr-1 
Dcsirable:-2 R�'('ruiunent lhe. dcpanmcnlll (Finance)& 
)'c.tfl' upcrimcc in• cand1diltcs cncadrcd lnsJ)OCCOf of 
supervi,ory position Ul 1n F1ntnec Di""sion ,n Accounts Gr.-ll 
!he field orFinancc, poslSClrT)'lngscalcof (Finance)arc 10 
Accounting ,n.,, payofR..s 19,100. be rc-«s1gnalCd 
lndllstrial /Conmcn:1.al I 51,100(-••�ve uAccountJ/ 
GoVI. Undertaking. wnh,1 minimum of5 Audit Officer 

years' iTguLlf service (Fil'IAOOe) 
in the clisibk gndcs. 
f•1hng wh1Ch, by 
Oit«t RecoaiunenL 



2 T,_... 2 II , ....... - )0 (a)No 2 Normally by By promouo• by 
40.500(-• 

t:uulial:- ExlSlmg 

(l)Mustbea(mduolc (b) Nu. ........... 1nv1uns apphcations dcsignauon of 

from a rcwgmSC!'d (c)No fi1l1ng which, and :hJough wnttcn l)y. Trcuurtr 

Uni'Vt1'$1ty and must 
byl>irec1 test & lntaVICW from (F,nancc) lS to 

beablctoblusb 
Kcicrunrnm1 the incwnbcnlS in lhc be....ie..gn,t<d 

aotunly .. o,qwmt by post of Sr. Cash uT�m 

the P011 Authori1y. Clerk carrying K.alc (finance) 

(11) 2 ycars'opeocncc of p.ay of Rs.19.100-

of d11Tctffll iueds of 51,100/·•• w1lh :a 

wc:wksrdala\&IO• minimum rcpilar 

treasury in 1n scrvteeofSycarsm 

Industrial I that post, fa1lmg 

Com.mercaal / Gov, which, by Ducct 

Undauhnc. Rccru1tmcnl 

. 

. 

• Scale of pay as 1 .. 1 revised w.e.f. 01.01.2007. 
•• Scale of pay as last revised w.c.f. 01.01.2012. 

= 



KOLKATA PORT TRUST 

RALDIA DOCK COMPLEX 

RECRUITMENT RULES FOR CLASS-II POSTS OF l&CF DIVISION 

SI _., No.of a-- Sale of - .,_,.. -·°""" - Pcnodal M-of la cntc o(Promoncw' ........ 
... .,._ ..... ,_ P,y(O.) - limit:b-dmca Qoal __ ,.. •)Ac< - ....... lm<ftt Ab,orplK)l'I / Dcpn:atK,n. 

........ n,m,it»Gtt (In Dim::t Recruitment b)Eduat-1 (in Year,) (-by pwSea-rromwhidllt 
- Yan) Qual1f� Du.a ........ ......, 

c) Expenmcc far ............... 
OnctR«rwu by Proroouon/ 
WIii apply in the A"'°"'"°"' 
_., -) 
-

A.....,..., 
-

I 2 ) • s 6 7 • • 10 II 12 ll 
I ,.__ 9 II 16.400- - )0 &!lcmill: (a)No, 2 Nonnolly by Dy promotion tty Ll1j1Jns 

� .. .,.., . (i) M.ulblw.aDiJ,tona111 (b)Yes. --- •viuaa applicaionJ and cta.pWC>nofJr 
Civil�fiOM• (c)No. failuia•hd&. dimaab wnum 1CSt tl ,.,...r,,.,_ 
ftlCOp-9 lnllltu&c or by Du"" ID1CfVleW from the poll Or -I (!&.CF) .t. Jr 
........... Rccn.uanem of Jr �nccr Gr-I AanF . .ngmtt, 
(u) l yad o:pcrimc:c e br.iulrilam.n1m11m C-,r 11 (IA<'F) -
�'9.loc.,....._./ ffPlswniceofl>-"I tobcre-Oair-,d 
.,..,.,......,_, 111thalpott.faihnc uAsstt.En11nc.-er 
prcfcnblyo(Port&M.svte --hic:.h. by Duca (l&Cf). 
Scntctwa..••I� -

.o-.n..a 1Govt. 

u-

2 T,cma,J I II , .. ..., - JO f'.andal:- (a)No. 2 Normallyhy BypromobOllby ....... 
OK- ...,..,.. (1)�pcaca•Dlpkma• (\)Yes. -- mviting appJ,csoom and --o( 

Civel Engsneenna or l)tpoma lft (c)No. &i.lu'l8wh1ch., through -.nttffl te,11 .t Jr Tcc:hrucalOff.ea 
Ond\amMNp from a ""°'""" lfllavlCW from tht posts (l&CF}ts tobe 
m:opilcd�or ._,_,.. ofSr.f..abm&u:wlS.. �pated• 
- � havmga Tect..n.c&IOffJCrf 
(u) J Y� &perimcc ef rrun�mofJyean' (l&Cf) 
_,......... Qperiencc1•thc:� 
...... fl( tkcilda o(dllf� _.., .. ....,.,.,, 
f)'PCloflCJVIICG#a:andl,nldalip l>srect R«N11mcn1. 
and hav.ng ldequak bowlodgc 
of�udquaatity 
-·
--

Elperi,ffloc .. ardutccbnl 
fl--.wUlbeana:kW 
._ 



3 ,_ I II , ...... - JO Eelaolial ,-
- 40.500/.• (i)Mus1 

-·

l>ipklma in 
Swvey 
Engineering/ 
Swvcyonhip 
-·

......-i 
ln:stitldC or 
oqu1valcn1. 
(ii)) yaars' 
apcncnoe in 
Sun,cyw..ts 

• ..... I II , ...... - JO t:.k•tJ:al :• 
- ..O,.jOO(·· (1) Mu.st have a Dtpkirna m 

(- Civil Eng.inecnng from a 
W,y) recognised lnstiCUlKJL 

(n)ro..e..a-'Y6Cet'l'!Mte 
appnrv'Cd tram1ng 1n 
Pamancn1 Way Worts 
from lndwt Ra1tW.1ya. 
(iii) 3 years' CJtpt.-r�nce m 
PtnTWlCf\t Way Woots. 

• Sak of' pay •• lut revbcd w.Ll 0L.81.1M7. 

(a)No 2 Normally by 
(b) Vea -
(c)No failina-.h.ch. 

byDv«t 
Rccru1tmcn1 

(1)No 2 Normally by 
(b)Ya. l'mmo<Kffl, 
(c) Nn fruhng which, 

byDua.-i 
Rtt:nnlmrnl 

By promouon by 
inv1ung apphcatioos 
and through wnocn 
teu&1mcrview 
from lhef)Ol§t or 
Z.00111 Sut"\-cyo, 
h.aVlng • m1n1mum of 
J ye:,m.' regular 
scrvtce lQ the (ceder 
pose. fa1hng "-hach. 
byOtrCCt 
Rccnutmcnt. 

ll)' promolK)f'j h)' 
inv1ong "'PPIK;a.1KJM 
snd through wnttcn 
lest & intcrvtew from 
l� Jlft.'ltlOfJr 
Engu1ttr Gr-I/ Assu 
Pmnancn1W1y 
lnspectOf h.lvmg a 
minimum rq,•tdar 
5Cl'Vitc of J years 1n 
that post. f.lihng 
which. by Direct 
Recrurnnen1 

ExbtlMg 
dcs1gnauon of 
Pcrmancm Way 
lnSJX.,:tor 
(l&CI·) I\ ID be 
ro-4..--s,gnt,ted a-. 
A»tL Eng1attt 
(PW). l&Cf 
f>wmon 

.., 
:c 
m 
"' 
0 
,... 

� )> 
Cl 
)> 
N 

s 
!" 

= 



KOLKATA PORT TRUST 

RALDIA DOCK COMPLEX 

RECRUITMENT RULES FOR CLASS-U POSTS OF P&E DIVISION 

SI _., ... ., a-. Sako( - -Age �ion.IA.Oda" - ...... ., MC1bod of Rccnu1rnCllll 
No. ,,,._ ,_ - P,y(Rs.) - lmutfordir1:!Ct Quol,-- •)At< - (�byDn«t 

.. ,.,.. reawunem (,n for Drn:ct Rccrwlmmt bl- (mYcan) Rccruumcnt <N by 
- v-> Qu.11,f� f'rofflolkwt/Absot-pouu/ 

C} Expenmce few Oq,uw,on) 
°'""'""""" 
w,llfP)'iadw: 
_., 
----
A-

I 2 J • > • 7 • 9 10 II 
I Aui- 61 II 16,4()0. - JO Elleatial: (a)No 2 Nonmillyby 

U«:Utiwie .. .-.• (,) Must have 1 ();�lorn, (b)VeJ. flromolion,&illng 
.......... o,-pm;sina out cat1:ficau: llowna-, wtuch.byO,""' 
(PAE) mMecbanif.al/ - -

Ekclricol/Elocl,orucs W'iObemad& 
& Commun>CmOn ...... 
Enginccnng rrum. -
nx:ogoised Technical •lrmdy in '1CMtC 
School or College. oadled.acof 
0.,klma holden ID _...,.,..,
EkclricolEna,nc:cmg _.._ 
must have Elcctncal .......... Supnvisor's C.ernficate lhcpMlclinoa 
of �y muod by mtntionodM 
lhc w ... 0a,p1 Col llbcmn 
'--'<ing Doud (c)Yea 
(EJcctriaJ) or Govt. or 
West Bcnpl 1n Pans J, 
Z.J.4,5,6A&68,7A 
&.78.11 & 12 orrts 
(J}ivalen1 ca11fK21C. 

Should bavea 
IIWlllDUO'I ors rean· 

lexperic:noc: 1n • 
MpanSible ltapc:rvoory 
�Industrial 

/Go,1. 
Undc:rw::iq,. 
-· 

Supervisory Cat.if� 
or compctcncy i$$0Cd by 
lhc w..._ lknflal 
uccnciag Doud
(ElcaricaJ) orGcM. or 

l�Bmpl 111Put·911 

• Scale of pay as last revised w.e.f. 01.01.2007. 

In c.eorPl'omol.lion/ 
Abtotplt011 I Drpulation. 

pbfromwh1Cft11 
5houkl, be: nwide 

12 
e,..-br 
inv,tma appl!Cllt.ons and 
throualh wnue:ntett& 
� from the p,011$ 
era.--
(M .......... /Ek<""'° 
/ Ekccnwucs &. 
CJmmunic:a1JOn) �Ying 
�i'.MK cducat.oMI 
1.1....tir�--JIC""� 
(1) kftl■ a. a muwnum 
rqldalerviceofS )� 
,nchcfccderpous. 
f111ing which, from 
a..ic,,,u ... 
--m 
M� I Electncal / 
_ .. 
C,ommunJCllbon 

IA&inecrirJ¥. but havin& 
tt.eminirnum 
c:d� 11uaJJfk:.boa
af , ,.,._ Sec:ondw) or 
cqwvakol {lD Sctfflee
Mrtam)pesf,.and• 
mirumwnapcncnceof 
7)'elf'Smtbc:aboYc 
�,-as.WI ... 
wbd,,byOwm 
l.ecn.11mcnt. 

........ 

ll 
TheQ1•ma 
des1gnaltom of 

Plan& fn&inca 
(P&E) & A•u1.._ 
PlantF•necr 
(P&.E)-tobe 
rt:-dcllgn,tledllS 
""'""'' 

EHM,..., 
Eat:alfff"(P&.F.) 

-

..., 
> 



KOLKATA PORT TRUST 

e 
0 

HALDIA DOCK COMPLEX 

RECRUITMENT RULES FOR CLASS-ll POSTS OF MARINE OPERATION DIVISION 

SI _., ""o( a.. ..... ., - Uppa,-. Educatx.nal&Oma' - Paiodor Mclbodo( lo cue orPromouow -
No. ..,..,. _, 6.-- hy(Rlt - limilb«iroct Q.lif.c&bOm Prc:taibod ., .... ,._,.. - _,

.. -. n:uuilfflclll f• bDirutlR.ocn11cmcn1 .,.._. ..... (in YCMS) ( ....... .,, °'""' ---
........ v .... , QaalificabOII .......,_.,.,, 6un wftd II lhould be 

c)is.,,m.-b .........., ..... 
Oum Rocnnu will A-
�--allltof 
,.,_., 

-) 

A....,,..,., 
-

I 2 } • ' • 7 g 9 10 II 12 ll 

I -- 4 II 16.- Select""' }O ........a. NotApplic.abtc 2 ByibbplKJOfroni A-/ c......., 
Manne 40.SOOf. (1)Mwtpo.caMiinle Olba-Ma,orPurt,,, l>q,uuhOD ""'" be: rrwn tblgnauon of Jr 
.. ,_ 6apl,cic,Off"IC'«Oall- fa.ilma wluffl, by off"l,;cnhold1ns Manne� 

IV(FG)orNcwc...i _ ... .aiogow['Olllsllll (MO)inayt-ere-
-a... Ill fael..agbo4hby MlljOff'(ftlnlJI, ck,tp111tc,d11 
ccmfJC.t1itlUUCd.ckr Du'\"l."t R«ruurnmt. A""'-M.,.. 
--- f....,..(MOl 
19S, 
(ii) ExJM"l'RftCI • W»ch 
----
blwdaVutetfor• 
mimawmpa,odor 
2,-,. 

2 °'"'lllC 2 II 16.400- - }j .tuwilt NocApplGb4c 2 By abaoqilt0a from Absorpuoa/ -
o,r...,, 40,j()(Jil- (i)Mllll�• odlUMapP� Oq:,ua.ttOn will be fNlffl descipauoMor 

Cfflifialt • Slup's DI� raihna wfltch, by off!Cfflhoidmg Dress Otwr (MO) 
Co.. moued by !he -- �posts•• and Pon Di"'ff 
, ........... .. 1 ....... .,, Mapl',)r'ITMt. (MO) m.y be R 
(U}S'fCW(upmenccm Du-=t Rcmatmcnl. ............ 
0tVUll wodc. me..._ D0°ingOn'1Ca 
-- (MO} 
of enainecrinc trnrlll,U,. 
pn:,pcBcr/lrllllJhck.of 
altu,,.orodlel'floariQc 
...... 

= 



•• 

J ..... J II 16,- - JO £al<allll: No!Apolkabl, 2 Dy aboo,peMN> from Abeo<ption / 
o,r- 40,SOO(. (;)M1111posswlnd ott-Majo,Po,u, Oq,utatioa will be 

Clas& Caufate of fading which. b y  from oir ...... bold"" 
pror,clc:aey as w11e1c:u dq,utat,onend analogous posts 1n a 
Opcmo,-. - by the fa1li11& bodl by Major Pon Trust. 
M;.J,t,yof Duett RccNitmcnL 
Communauon. 
Governmcnc of IMaa.. 
Cn)ExJJC"""'"ofl 
)'<#SOSRacfioOfice,-
Ul any lndu$lntl I 
Commac,al/Co,t. 
Undenaking Of 1n any 
Ina.ad I FOfflgo Goin& 
Vcue1 or ocher Marine 
--



KOLKATAPORTTRUST 
HALDIA DOCK COMPLEX 

RECRUITMENT RULES FOR CI..ASS-U POSTS OF MATERIALS MANAGEMENT DIVISION 

Sl �•' No a...,. """"' """'"" UppcrA,e EducalioMJ&Ochcr - Pcnodor Method o(Rc:au11mmt 
No ..,,_ ., ,_ ..,.(It.LI "'""'- llmll (or Qua,11f1C1t1Mt: Pn:sc-nbc,d for •IAF - ("'hcthnbyOutct ..... ...... - """'- .,-..... (.a Years) lloc:rwlmtfltorby 

-- ...- Quot,- -

(illlY�) c)Eqlenc:wtt'- _,
Dvocc�ia<Jnll 
applymthccascor 
-

A....,,._ 

-

I ' J • , • ' • • 10 II 
1 ,.._, 2 11 16,400- S<kcoon )0 

--
a)No. ' Nonnalty by J'romot!Oft, 

- ..___. b)No r.,h.l'lg whicb, by Dtrca 
OK-

Degroc / Diploma in ltowew:r, H1pcf ""'"""'"" 
.,..,_.1111 on uy broncb Seanlery(I0•2) 
from• recognised Urum-s,ty .-,Dlplormin 
or-lnshtutlOI\. ,,..._,.. .. 
Desu-abk:- 1)Post-Or.d1111tc cq111V11k:nt from a 
Dtploma 1n Mal.cnaJs """""'"""""""' 
Manaccmcntlroma ·-

1«:0p11tcd Un1vastty/1RJt1nm ,)No 

(11) 2 ycan' cxpcncoce ,n 
procun:mcn1 & handling of 
stores 1n StrpefVl!Ory pos1000 
m an lndustnal/ Conwnctt"' 
/Govt. Uncbul<mg 

Scale ofptyas last rcvttal w.c.C. 01 01.2007 

ln�ofProm.JtKlftf 
AIKorpuon/ "-·"""'
fn,m whdl d lhoulJ "'"""" 

12 
lly prom,,oo.1n by 
1nvrt.1n,g apt,IICalKIN 
Mddw-wgbwnae. 
ktt&�tewftoffl ,,,.__,.., 
cand.KWZ:5 ofM M 
0.'"1s.on. HOC, ,n 1hc 
pOIHOfSr SW't 
KN'f!ff. Sr l"wcnbr 
--
Kcq,cr, I lead Clerk 
w11h a m1111mum of l 
yca,s·�lulG"\IIOC 
1nthccl1BJbkKfadcs, 
r.111111 which. rroni the 
p<NSoiJrutCl'IC!Cfl 
<.11arJemaa uncb P&E 
Dt..--.andlorfrom 
the fJOlil of Jr &aamccr 
(kl�l&Cf 
0."'IMOft.ha\lflla 
11\lll•mwftoflycWJ/ 
fTIUbr xrvic:c • tlx 
ri,11bk gr.dd. failing 
"""luch, by Dtm:I 
R11rn1,tinenL 

-

11 
E.l11111n1 
dN1gna,tl(lnOf 
Aan &o,a;I 
Pwch.atcOfftea 
Or•l(MM)& 
Awt,Sloret/ 
l"wchatc0fr1Ca 
Gt.-ll(M..M)arc 
"'"' 
--
....,,._,_ 
OfU-.:cr(MM.) 

e 
N 

-l 
::c 
m " 
0 
r 

£ 
> 

C, 

� 

� 
m 
)< 

� 
g 
z 
>"" 
:< 

z 
0 
< 
m � 
"' 
m 
"" 
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KOLKATA l'ORTTRUST 
HALDIA DOCK COMPLEX 

RECRUJTMENT RULES FOR CLASS-II PO�TS OFT.0. {Sil & CH} DIVISION 

SL ...... of ... No of a-r- Salcof - Uppal<IJ' Educa!IONI & Other - Pa-iodor Method or In oe;,.: or Promolion.' R=wks 
.... ,_ - P,y(R,.) - lmlltfofduut �l1ficatJOOs 1)AffC ....,.,..,. Recnutmrnt AbSN'JIOOO I l.}q,ut:1t1on. 

o,No,,. rcauitmcm (m Pre5"nl)cd f\V Om:a b) Ecb::auonal (mYcan) (""hetherby (trades (n)m which 11 should 
,cl ..... v ..... , Recru1rmct11 Oualif-oon D,""' bem><le 

c) Exptncncc fo, ReawlrnentOI 
Dn·ttt Rccnuls by Promotton / 
will apply m the Absorphon I 

-•' lkpu ...... ) 
_..,, 

A-

°""""'""' 

I , J • ' 6 7 8 • 10 II 12 I) 
I Trarfac 12 II 16,400- -- )0 EsSCDlllll- (a)No. 2 Normally by Oy promoUon by ,nvnmg F..x1sr1ng 

Off= -40.l()OI-• Musi be Ondu;nc oh (b)No Promotion, apphcsuons and through designaooo of 
(Sll&CII) rcoognts.cdUmvcrs,ty (c)No f11lin&which. written test .t: intcniew fmm Asstlfnrric 

Dcsu•k:- byO,""' the Oq)ani:nc:nud '°IIOOi&.tL"'J OffJCl"fGr.-1 
2'fC9dexpcncn.;clJ'II R=womm, encadn:dmT.0.(Sll&CII) (Sh&CH) & Assn. 
Su.pr,rYISOf)'Post,n D,V1$,on mf'vsttci,,nying TraffkOff"KX"t 
$1\,ppmgAC#'BO -.le ofpayarh1�,tOO- Or.-11 (ShdCII) 
llandhitg Optntion, 111 51,IOOf-•• and aboYC: whh • are to be re-
an Industrial/ mm,mum ors )'eln' �l,.'llhu des1gnalod IS 
Cotmnercial tGovt sa"Yicc in the chgzDlc gnda, Traf'ric 
Undau..,._ failing whtch. by Oirttt Olfo=(Sb&CH) 

ll«Twlmfflt. 

• Salt ef,-J • ._. __..,.. •Ll llAl.1117 . 
... 5ca-,,,_y••'"'-'•.c.l.ll.ll.lllL 



KOLKATAPORTTRUST 

llALDIA DOCK COMPLEX 
RECRUITMENT RULES FOR CLASS-II POSTS OF TRAFFIC OPERATION (RAILWAY) DIVISION 

SL N1meof N<> °"''"""'°" Sakof - Upper Age Educational .t. Otha 
No theP°" ol Pay - hmit(Of Q,u-

.... (R,.) o,Non- _._ Pmimlx:d for 0.n,c;:. 
E""""" �""""' °"""'""'"' 

(1nYearJ) 

I 2 ' • , • 1 . 

I Trame ,. II 16,400- Sd0ctNlrl lO F..s:saen1ial 
om= 40.SOOr'-. .........,.,, 

(RJy) Rerognncd UmvaDy 
°"'"""°'' 

ycarl O.pcncn« ID 
�c.drt'il 
Railway Transportatioa 
1n111lnduitna.ll 
Comrnen:ial I Go"1 
Undmu, ... 

• Scait of pay• lMt m·iw-d wA.l lUU .2ot7 . 
... Scs1cer,,-y•l..c�•A.f.01.11.1111. 

Wh«h<, P=odof Mcthodo( 
1)At?, l'mbouon ··"'"""""

b)�I (in Year,) (whctbcrby 
Qu,Jrnat- '"""' 

c) f,.penc:nc:cror Rccruumcm or 
DtrcctRttnUU "'l'romoooo/ 
will 1wly in the Ab5orphon/ 
case of Promotionl �•onl 
A"'°""'°"' 
Dq,utasion 

9 JO II 

(1)No ' NonN.llyby 
(b)No ''"'"""""· 
(c)No faihng whKh, 

by l>trca 
Recnutmcnl 

lnetieo(PJ'll(1\000fl/Ahlorption ._, 

/ Dcpulallon, gJMks from whw;h 
11 ihould be made 

12 " 

Oy promooon by 1nVJt1na [.);tS.Utl& 

apphcauons ■od through voriften dc!;igmlllOf>SO( 
IUI & u11aview from the: Assn. 1"rnffic 
dq,artmml■I C'.andidal� Offil#Or I 

encadtt:d in TO (Rly.) D1V1lk>n (Rly)andA�n 
m po5tS ca,ymg the, se11k of pay T111rfkOffiCCT 
orR.t. 19,100.SJ,IOOI •• and Gr•ll(Rly)M 
� With a m,mn111rn or 5 ,obc 
ycan' regular scrVl« m the �gnllcdlb 
chlJ'-bk gndt-,1, fa1hnti; which, by TBlftcOmcn 
Din,ct Rccnutment.. (Rly.) 

P. K. CHATTOPAOHYAY, 

Sccrewy (1/C) 
for & on behalf of 

Board ofTrustees for 1hc 

Pon of Kolka1a. 
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