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PART I11.—Advertisements, Notices

KOLKATA PORT TRUST

Schedule of Class-II posts
at
Kolkata Dock System
2014

Admn./7740/3/RSP/Class-I1/E1 Dated 17th November 2014

NOTIFICATION No. 501

In compliance with the provision of Section 132 of the Major Port Trust Act, 1963, and as per
order bearing No. PR-11011/1/2012-PE-1 dated 8" July, 2013 of Ministry of Shipping (Ports Wing),
Schedule of Class-II posts of Kolkata Port Trust Employees (RSP) Regulations, 2013 made by the
Board of Trustees of Kolkata Port Trust in its meeting heldon  5* September, 2014 is set out in the
Schedulell.

2. The said Schedule-I1 shall come into effect from the date of publication of this Notification in
The Qfficial Gazette.
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Recrunitment Rules for Class-! sts of General A« radion Department
Si. | Name of the | No. Classifica- | Scale of | Whether | Upper age Educational and other Whether Period of | Method of In case of Remarks
No. | Post of Tion pay {n selection | limit for qualifications for direct | (a) Age probation | recnuitment | promotion/
Post Rs) or non- direct recruitment (b)Educational | (M years) by ion/
selection | recruitment e direct deputation,
{in ycars) EaEationg recuitment | from which it should
(c) Experience or by be made
for direct promotion/
recruits will absorption/
apply in the deputation)
cases of
promotion/ L B
absatplion/ &
tation L
1 2 3 4 5 6 7 8 9 10 11 12 13
1 AsstL 4 1 16,400 Selection 30 Essential- a)No. 2 By direct Promotion from o
& istit
e/ 40,5004 A degree in any recruitment |Head Clerk / Head | ":
Sccvetary discipline from b} Yes. 66.2/3% [Assistant or above ;p\osm 2
stt.
(PR) recognised university; |However, in with minimum of 10 P:ZO -
Desirable case of By lycars regular service " R
i) Post Graduate promotion of promotion  |in the clerical cadre, ¥y e
degree/ diploma in departmental 33.1/3%  |out of which, 3 "d'-?
2 t
Personnel candidates, years must be in 6 e
Monag . et/ the micimum failing grade of HC / HA or
Industrial Relations/ ! : i
Sodial Work/ Labour educational twhich by above, failing which
Welfare/Public qualification transfer/ by absorption/ y
Relations/Mass will be deputation |deputation of
Communication/ Higher or failing officers holding
Joummalism or allied Secondary or 1 both by equivalent posts of
subjects or degree.in equivalent. direct Asstt. Secretary in
Law from a recognised itment Wie i 4
university/ mstitution. JPECBIVE
Wy . c} No. discipline of GAD in
i) 2 yrs. experience in
Executive/Supervisory the scale of pay of
Cadre. ’ Rs,16,400-40,500/-
iii) Knowledge/ rith'd yeasmrgulas
proficiency in MS service in the grade.
Word /Excel

(11 pivd
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SECURITY WING

Security [ 16,400 | Selection 30 i) An ex -service officer | a) No. 2 By promotion from
Officer (Port 40,5004 not below the rank of a | b) No. promotion - | the rank of Field
Security substantive Lieutenant | ¢) No. failing which | Security Inspector/
Organisation) or equivalent or ex - by Inspector having a
Poliee Officer not below transfer/ minimum of 10 years
the rank of Inspector deputation regular service in
with at least 5 year's or failing KoPT of which at least
experience. both by 3 year's regular
ii) Experience as direct service should be in
Security Officer in a recruitment. | the above rank, failing
reputable organisation, which by transfer/
deputation / direct
recruitment.
PERSONAL ASSISTANTS TO HEAD OF THE DEPARTMENT
Personal Iy 16,400 | Sclection 30 Essential- a) No. 2 By By promotion from
Assistant to 40,500/ ) Degxee in any disci- | b) No. promotion - |the grade of
Head of c} No. (ailing which |Stenographer Grade-1
Department. i) Ssh"nhg??;g'i % By with ?ig;'cl;xs regular
amo ords per absorption/ |service in the Grade
minute respectively. i or by p! ion from
iii) 10 years' nencc failing Stenographer Grade-
in stenograpl both by /11 with 7 years
work. dircct regular service, taken
iv) Proficiency in com- recruitment. |together orseparately,

puter with a certifi-
cate of basic compu-
ter training is
desirable

failing that bytrans-
fer/deputation/direct
recruitnent.
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Sl. | Nameof | No.Of | Classific-| Scaleof | Whether Upper age Educational and other | Whether Period of | Mcthod of In case of Remarks
No. | the Post | Post ation pay {in selection limit for qualifications for direct | {a) Age probation | recruitment promotion/
Rs.) or non- direct Tecruitment (b) Educational | [in years) | (whether by absorption/
selection recruitinent Qualifications direct deputation,
(in years) (c) Experience recruitment or by | grades from
for direct promotion/ which it
recruits will absarption/ should be
apply in the deputation). made
casesof
promotion/
absorption/
deputation
1 2, 3 4 5 6 7 8 9 10 11 12 13
1 | Asstt 1 i 16,400 Sclection 30 Essential:- a) No. 2 By promotion, Promotion Existing post
gcmonnel 40,500£ A degree in any b) Yes. failing which by |from the post |of Asstt.
discipline from a c) No. transfer/ of Inspector Labour
recognised deputation, {(Welfare) with |Officer in the
University/ Institute; failing both, by  |regular scale of pay
Ocsirable: direct service of at  |of
i) Post Gran.uat: ) recruitment. least S years |Rs.16,400
degree or diploma in |
Personnel in the scale of | 40,500/ - will
Management/ pay of be
Industrial Relations/ Rs.13,600- redesignated
Social Worls/ liabouc 32.400/- (Pre- |as Asstt.
Welfare or allied . —
subject. revised) failing | Personnel
ii) 2 years experience which by Officer
in Labour problems transfer/
in the ficld of General deputation or
Admn., Personnel, by di
Industrial Relations Y
etc. in any industrial/ recruitment.
coramercial/ Govt.
undertaking
iii) Knowledge/
proficiency in MS
., Word/Excel.
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Recruitment Rules for Class-I1 posts in Estate Division under the General Administration Department

SI Name of | No Classification | Scalc of | Whether | Upper age Educational and | Whether Period of | Mcthod of In case of Ronasiks
No. | the Post | of pay (in | selection | limit for other Probali 1 im /
Post Rs) or non direct qualifications for | (b) Educational (in (whether by bsarptiom /
selection | recruitment | direct Qualifications years) direct deputation,
(in years) recruitment (c) Experience for reauitment or by | grades from
direct recruits promotion/ which it should
will apply in the absorption/ be made
cases of deputation).
promotian
absorption/
deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
1 Asstt. 3 Class-ll 16,400- | Selection 30 o a) No 2 By promction, Prowwtion ffrom | Existing post
Estate 40,5004 A degree in any | b) Yes failing which by |[Junior of Land
Manager discipline from a | C) No e n
« D deputation, with 3 years the scale of
University. failing both, by |regular service  |pay of
. direct in the grade Rs.16400-
Desirable- ecruitment.  |Giling which by |40,500/- will
1) Qualifying at TR
least the first e/ .
examination of of nedesignated
the Inslitute of eligible Class-Hl |as Asstt.
Surveyors (india) em, Estale
in valuation Sub having Manages
Pi\g:ion. ifanth
i), 3 =
R)}_g :‘o_ gé :;p;){lmblc m
itecture, 5
town & country Fromotian of
planning or Civil Nunior
Engg. or a degree Inspector,
in Law from a (ailing which by
| i direct
Un.'welsilly recruitment...
iii) Knowledge /
proficicncy in MS
Word/Excel
2 | Asstt. 1 Class-Il 16,400- | Selection 30 2 By prarastion, By pramasn Existing post
Estate 40,500+ N/A N/A (ailing which by from the rank of | of JFO m the
Manager transfer / Surveyars and saale of pay
(Survey) p ion of Sr. Y of Re.16,400-
cligible class-1l | havinga 40,500/ will
empioyers having | minignum total be
qualifications as of S years redesignated
applicable in case | combined as Asstt.
of Surveyar/ Sg. regular seTvice Estate
Surveyur, (ailing | 1n the grade of Mansger
both, by direct Surveyar & St Survey)
recntment | Swvevar.

102 '07 YHEWIAON ‘AYVNICUOVILXH ‘HLLAZVD VIVITON GHL
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Recruitment R for Class-Il posts of Fi ce De en
St Name of No. of Classifica- | Scale of | Whether Upper Educational Whether Penod of | Metbod of In case of promotam/ Remars
No. | the Post Post tion pay selection age limit | and other () Age probation | recruitment | abssrption/ depanatiom,
{in Rs)) or non for qualifications (b) Edu {in years) | fwhether by | gmdes from which st should
selection direct for direct Qualifications direct be made
recruit- | recTuitment {¢) Expericnoe recruitment
ment for direct or by
(in recruits will promotion/
years) apply in the absorption/
cases of deputalion).
promotion /
absorption/
deputation
1 2 3 3 S 6 7 8 9 10 11 12 13
1 Accounts 7 Class -11 | 16.400- | Selection 30 Essential: a) No. 2 By By promoton fiom the |The existing
Officer 40,500/- Degree in (b) Yes, but promotion, rank of Officc Supdt./ |postsof
Commerce with | relaxable failing Head Asstt./ Head Clerk/ |lnspector of
Advance upto which by Stock Verifier / Sr. Stock |Accounts will
Accountancy Graduation transfer / Verifier of the Fmance |be
and Auditing | from deputation,  |Deptr. with,; i) a total of 5 |rodexgnated
as Elective recognized failing both, |yrs regular sesvice in the [2S5 AcTmnts
Subjects ‘Ummlty‘ by d"_"u? 3 above mpacies taken |Ofcer-
c) No. recruitment. | oorther ar
A s ii) At least 2 years savice
Bé%‘?‘c' as Office Supdt./Head

experience in
a Supervisory
position i an
Industnal/
Commercial/
Gowt
Undertaking
ii) Knowledge/
proficiency in
MsS

Word/ Excl

Asstt. /Head Clerk taken
together and the balance
period of 3 years or so as
Calculator/ UD Y
Grade) Clerk/Stock
Verifier, or

iii) At least 2 years sexvicr
as Sr. Stock Venfier / Stock
Varifier taken together and
the balance period of 3
years or 20 as Asstt. Stock
Verifer, failing which by
transfer/ deputation/
direct cecruitment

{11 1uva
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Recruitment Rules for Class-II posts of EDP Wing and Planning & Research Division under Finance Department

SL | Name of No. of |Classifica- | Scale of | Whether Upper age Educational and Whether Penod of | Method of In case of promotion/ Remarks
No | the Fost Post tion pay selection limit for other (a) Age probation | recruitment absorption/
(in Rs.} or non- direct ifi for (b) (in years) | (whether by deputation, grades
sclection recruitment | direct Qualifications direct from which it should
(in ycars} i for reoruitment or | be made
direct roanwts will by promotion/
apply in the cases absarption/
of promation/ deputation).
absorption/
deputation
1 2 3 4 5 6 ke 8 9 10 11 12 13
1. | Assistant E n 16,400- Selection Es=ential:- (a) No 2 By promotion , | Promotion from Junior | The
Director 40,500/~ 30 Degrer or (b) No. failing which Invesugator/Data existmg
equivalent with A degreein any by transfer/ Compiler of P&R post of
Economics or disaipline is deputation, Division (Rescarch Inspectors
Statistics or esscntial for the failing both, by | Wing) with 3 years® and OSD
Mathematics or KoPT officials on direct regular service in that of
in allicd subjects | oll as on date of recnutment. grade, faling which Research
from a recoguised | notification of this from 10-CO-DE Wing of
University or RSP Regulation Supervisor of P&R P&R
Q may Diwision (EDP Wing) Division
or be further relaxed with 3 years' regular will be re-
Degree or for the candidates service in that grade/ designated
equivalent in of Planning & failing which through as
Computer Research Division. transfer of KoPT Assistant
Engineering/Com cmployccs in the seale g 3
puter Application | (c} No. of pay of OS from the
/Computer respective divisionsof
Sdence or in Finance Department/
allicd subjecis failing which through
from a recogniscd deputation/trunsfer of
University or KoPT employces in the
Institution . scale of pay of OS from
or all other
Degrec or Departments/
cquivalent in Divisions of KDS/HDC,
Engineering with failing which through
PG Diploma in Direct Recruitment.
Computer
Science/ Application
From a
recognised
University or

809
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Recruitment Rules for Class-II posts in Vigilance Department

SI. Name of | No.of Classifi- | Scale of pay | Whether Upper age Educational and | Whether Period of Method of "In case of Remaris
No. | the Post cation {in Ra.) sclection limit for other (a) Age probation recruitinent promotion/
or non direct Lifi (b) Ed (in ycars) {whether by absorption/
selection | recruitment | for dircct Quualifications dircct deputation,
(in years) recruitment (c) Experience for recrutment grades from
direct recnuts will or by which it should
apply in the cases promotion/ be made
of pronotion/ absorption/
absorption/ deputation).
| — deputation
1 2 3 4 B 6 7 8 9 10 1 12 13
1| Assistant 1 u Rs.16.400- | Selection N/A A degree in any |a} NA 2 By promotion, |By promotion Deputation
Seawity 40.500/~ discipline from | b} In case of failing which |from Class-1Il  |will be
Officer I'UC_OEJ"i_SCd promotion, by transfer/ employces in normally for
vig “““fe“sf‘}'/ Higher Sccondary deputation, the rank of a period of 3
Institution, d is failing both, Inspector/ years and in
essential for KoPT by direct Senior any case not

employees on-roll
as on the date of
notification of
this RSP
Regulations.
However, in casc
of deputation, a
degree/ diploma
in any discipline
from a recognized
University/
Institute will be
essential.

c) In case of
deputation,
preference will be
given for persons
having expericnce
in vigilance work

recruitment.

Investigator in
Vig. Dept., with
4 years regular
service in the
grade, failing
which by
selection from
Class-IIT
employees of
KDS/HDC in
the scale
11,000-29,400
(pre-revised)
with 4 years
regular service
in the grade in
their respective
discipline,
failing which by
deputation from
officers holding
analogous posts
in Major Ports/
Central Govt./
State Gowvt./
Autonomous
Bodies/ PSUs

to exceed 5
years.

P10Z ‘0T JAEWIAON ‘AUVNIQYOVIIXHT ‘HLLAZVD VIVITON dHL (11 1uvd
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Recruitment Rules for Class-Il posts of Traffic Department

Sl Name of the No. Classifica- | Scale of | Whether Upper age Educational Whether Penaod of Mecthod of In case of Remarks
No. | Post of tion pay (in selection | limit for and other (a) Age probation | recruitment | promotion/
Post Rs.) or non- direct i i (b} ional (in years) | (whether by | abserption/
selection | recruitment | for direct Qualifications direct deputation, grades
(in years) recruitment (c) Experience for recruitment | from which it should
direet recruits will or by be made
apply in the cases promotion/
of promotion/ absorption/
absorption/ deputation).
deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
1 | Asstt. Traffic | 10 o 16,900- | Selection 30 Essential;- a) No 2 By direct Promotion from Existing posts
Manager 40,500/)- Degree in any |b) Yes. However, in recruitment |Class-IIl of Asstt.
|discipline from|case of promotion 66.2/3% Supervisory grade  [Transportation
a recognised |of departmental By with minimum of 3 |Officer and
University candidates, the promotion |years of regular Traffic Officer
. i o minimum 33.1/3%, service in that will be
2 years educational failing grade, failing which |redesignated
Executive qualification will be which by by transfer/ as Asstt.
experience in | Higher Secondary transfer/ deputation of Traffic
shipping/ or equivalent deputation  |cligible class-111 Manager.
cargo c) No or failing cmployees, failing
operation/ both by both by direct
railway direct recruitment.
operation in recruitment
an industrial/
commercial /
Govt.
Undertaking.
2 Security 1 1 16,400- | Selection 30 Esseptial:- a)No 2 Promotion from
Officer 40,500/ - Degree of a b) Yes promotion, |1)A.F.O./ Dy Fire
{Fire recognised c) Yes failing Officer with 3 years
Fighting} University which by  |regular service in
preferably in transfer/ the grade, failing
science. deputation |which by transfer/
Resirable:- or failing deputation.
Certificate both by
{Divisional direct
Officer) in recruitment.
Fire Fighting
from the
Training
college of
Nagpur or
equivalent

019
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Recruitment Rules for

 Class-II posts of Mechanical and Electrical Engineering Department

Elect. Engg. or equivalent,
full term apprenticeship in
a recognised workshop
manufacturing or repairing
heavy and medium
electrical machinery, must
have licence issued by
Elcctrical Inspector, Govt.
of WBin part/ parts-1, 2,
3,4,5,6a,7a, Tband 11
or National Certificate of
Competency in Part-] and
Part-Ii.

(ii) S years experience in a
Supervisory capacity in a
recogniscd Engg.
Organisation.

Sl. | Namcofthe [ No. [ Classifica-| Scalc of | Whether |Upper age | Educational and other Whether Period of | Method of In case of Remarks
No. | Post aof tion pay (in selection | Emit for qualifications for direct (a) Age probation | recruitment promouon/
Rs) or non- direct recruitment (b) Educational| {in years) | (whether by absorption/
=election  |yeervitment Qualifications direct deputation,
{in years) (c) Experience recruitment grades from
for direct or by which it
recruits will promotion/ shoutd be
apply in the absorption/ made
cases of deputation).
promotion/
absorption/
deoutation
1 2 3 4 5 6 i 8 1o 11 12 13
1 Asstt. Exe. 88 n 16.400 | Selection 30 (i) Higher Secondary or a) No 2 By direct By The existing
Engg. 40,5004 cquivalent. (ii) Diplomain | b) Yes recruitinent  |promotion |88 Class-1I
[Mech./ Mechanical Engineering or | ¢) No 33.1/3% from the  |posts bearing
Electrical) equivalent. (iii) Full term By promotion |rank of Jr. |various
apprenticeship in a 66.2/3% Engg. Gr.-1 |designations
recognised Workshop. having a like E-1-C/
(iv) 5 years cxperience in a failing which |minimum 5 |Foreman/
Supervisory Capacity in a by transfer/ |yrs. regular |Asstt.
recognised Workshop/ deputation or |[scrvice in Foreman/
Shipyard carrying out failing both the grade/ (Engineer/
repair and maintenance of by direct grades Power
Mechanical & Hydraulic recruitment. [failing Controller/
Machinery and which by Engineer
components transfer/ (Reclassified
OR deputation |Class-II) etc.
i) Higher Secondary or or direct have been
equivalent, diploma in recruitment [clubbed and |

re-designated
as Asstt. Exe.
Engg. (Mech./
Electrical)

$10Z ‘07 YTAWIAON AYYNIQUOVULXT ‘ILLIZYD VIVITON THL [11 Lavg
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Lift Inxpector

Asstl. Estb.
Officer

deputation/
direct
recruitment

16,400- | Selection {i) Higher Secondary or (a} No By promotion, | From the Since it is a
40,500/ equivalent. (ii) Diploma | (b) Yes failing which | rank of Jr. |statutory
in Electrical Engineering | (c) No by transfer/ |Engg. post, there
or equivalent. (iii) Full deputation or | {Grade-1) will be no
term recognised failing both by [ having a change in
Apprenticeship. ({iv) direct minimum [ designation
Licences of Supervisors recruitment. |of 5 years |aswell as
Certificate of Compctency regular qualification,
issued by Govt. of West scrvice in experience
Bengal in all parts the grade/ |etc.
excluding Mining i.c. in grades,
Parts 1,2,3,4,5.6,7 (a), failing
7(b), 9 and 11 or Part'A’ which by
and Part 'B’ of National transfer/
Certificate of Competency. deputation/
(v) Electrical Supervisors direct
Licence in Part 9 (Lifts) recruitme
1ssued by Govt. Of West
Bengal or equivalent
National Supcrvisors
Certificate. (vi) 10 ycars
experience in a
Supervisory capaaty 1n a
reputable mechanical or
] electrieal workshop.
16,400- | Selection Esseatial:- (a) No By promotion, [From the
40.500/- Graduatc in any discipline | (b) Yes failing which  [Supervisory
with 10 years experience | (c) No by transfer/ stall having
in dealing with personncl deputation or {3 MTIMUM
matters fgilxng both by Regyulur:
direct service in
Desirable:- recruitment. (the clerical
Ability to write in an
8 i " supervisor
English/Hindi/Bengali. gr:des e
ogether of
which at
least 3 years
imust be in
the grade of
HC/HA/OS/
PS
(Commercial)
taken
together.
Failing the
labove, b;
transfer,

19
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ment Rules for Class-II ineerin artment
s Name of | No.of | Classfi- | Scale of T Whcther | Upper age Educational and | Whether Period of | Method of In case of promotion/ Remarks
No. | the Post Post cation pay selection | limit for other (@) Age probation | recruitment absorption/ deputation,
(inRs,) or nan- direct i for | (b} (in years) (whether by grades from which it
selection recruitment | direct Qualifications direct should be made
(in years) recruitment (c) Experience for recruitment or
direct recruits by promotion/
will apply in the absorption/
cases of deputation).
promotion/
absorption/
deputation —

1 2 3 4 5 6 7 8 9 0 11 12 13

1 Asst 1 n pay Seélection Essential:- 1. No 2 By promotion, By promotion from
Admn. 16,400- 30 Graduation in 2. Yes failing which Class-Ill indoor
Officer 40,500/~ any strecam. 3. Yes by transfer/ supcrvisory cadre

deputation or having at lecast 10 years
Desirable:- failing both by experience in dealing
Experience in direct with establishment
Estb. and recruitment. matters in a supervisory
Administrative capacity, failing which
work. by absorption or
deputation or by
promotion from inter-
departmental
candidates having
requisite qualifications
and experience, failing
both by direct
recruitinents.

2 Poma 1 [} -do- Non- 30 Essential:- 1. No. 2 By promotion, By promotion from the
nent Way selection Higher 2. Yes failing which post of APWI failing
laspector Secondary or 3. Yes. by transfer/ which by absorption or

cquivalent. deputation or deputation, failing both
Desirable:- failing both by by direct recruitment

3 years direct with S years experience
experience in recrui m way
permancent way laying, maintenance,
laying, repair etc. in a

maintenance,
repair ctc. in a
supervisory
capacity in any of
the Indian
Railways

supervisory capacity In
any Indian Railways.

£102 ‘0T JHENIAON ‘AUVNIQUOVILXH ‘HLLAZVO VIVNION dHL (11 Luvd
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Recruitment Rules for Class-II posts in Hydraulic Study Department

Sk Name of the | No. of | Classifica-| Scale of | Whether Upper Educational and other Whether Period of [Method of in case of Remarks
No. Post Post tion pay selection age limit | qualifications for direct (a) Age probation [recnintment | promotinn/
(in Rs.) or non+ for direct | recruitment {b} Educational | (in (whether by absorption/
selection recruit- Qualifications years) direct deputation, grades
ment [c) exprrience recruitment from which it
(in years) for direct or by should be made
recruits will promoation /
apply in the absorption/
cases of deputation)
promotion/
absorption/
deputation .
1 % 3 4 5 6 7 8 9 10 11 12 13
t Pr, Asstt. [ 1 16,400- | Selection 30 Essentia);- a) No. 2 By direct From Class lil
Engincer 40,500/~ i) Higher Secondniy or b) Yes recruitment | employees in the
Elcctronics) equivalent. c) Yes 33.1/3% scale of pay of Jr.
ii} Diploma in Electronics By Engineer, Gr.l
or Telecommunication promution (Rs 13,600
Engncenng from a 66.2/3% 32,400/) of
Government recognised Hydraulic Study
« | institute. failing. Deptt. with 3 ycars
Desirable:- which by regular service in
10 years experience in transier/ the grade or 7
maintenance and dcputation years combined
installation of UHF/ or failing service as .Jr.
VHF/MF position fixing both by Engg./ JTA in the
commuusiication, RADAR, direct scale (Rs.11,800
AlS, Communication link, recruitment | 29,400/ fafling
D.G.P_S. Curzent Mecter, which by transfer/
A.D.CP.. Echo Sounder deputat:on
ctc. and test equipment
e.g. Oscilluscope,
Spectnun, Analyser ctc.
2 PBcicnific 1 n 16,400- Selection 30 Essential:- a) No. 2 By By promotion from
Asstt -1 40,500/ Post Gracluate Degrec in b) Yes promotion, Class 11
Physics, Mathematics, c) Yes faihing cmployees of
Statistics, Applied which by Hydraulic Study
Geology, Oceanography, transfer/ Deptt. in the scale
Marine Science with deputatiar of pay of Scientific
diploma in remote or fauling Asstt -1l
sensing, Hydrology both, by (Rs 13,600-29,400/ |}
OR direct with 3 years
i) Higher Secondary or recruntment | regulsarservice in

cquivalent
i) Diploma 1n Civil Engg
csirnble:-
Two yrs. practical
tence in study,
investigation, Hydraulic

the grade or 7
years combined
service in Jr.
Sciennific Asstt. in
the scnle of pay
Rs.11,000.29,400/-

b19
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Recruitment Rules for Class-1I posts of Marine Department

Sl Name of the | No. Classifi-| Scale of | Whether | Upper age Educational and other Whether Period of | Method of In casc of Remarks
No. | Post of cation | pay (in selection | limit for qualifications for direct (a) Age Probatton| recruitment | promotion/
Post Rs.) or non- direct recruitment {b} Educational {In (whether by | absorption/
selection recruitment Qualifications years) direct deputation,
(in years) {c) Experience recruitment | grades from
for direct or by which it should
recruits will promotion/ | be made
apply in the absorption/
cases of deputation)
promotion/
absorption/
dceputation
1 2 3 4 S 6 7 8 9 10 11 12 13
1 Radio Officer 6 1 16,400- | Sclection 30 Must be in possession a NA y By direct NA
40,5004 General Class / First Class recruitment.
orat least Second Class
Certificate of proficiency in
Wireless Communication
with GOC Certificate issued
by Ministry of
Communication, & IT, Govt.
of india.

2 Asst. 1 n 16,400- Selection 30 Essential:- i) No 2 By promotion By promotion
Lighting 40,500¢ i) Higher Secondary or ii} Yes failing which from thegrade
Offices cquivalent iii) No by transfer / of Jr. Asst

1i) Diploma in Mechanical / |deputation/ Lighting Officer
Electrical Engineering or direct (redesignated as

cquivalent.

Desirable:-

3 years Apprenticeship in a
recognised warkshop.

iv) S years expenence 1n
supervisory capacity in
maintenance of Lighted
Navigational aids.

recruitment

Jr. Engineer)
with a minimum
of 3 years
regular service
in the grade,
failing which by
transfer /
deputation/
direct
recruirment

£10T ‘02 YIEWIAON ‘AAVNIAYOVULIXT ‘TLLAZVO VIVITON HAHL 11 2avd
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Inspector 1 16,400- | Selection 30 Degree m Commerce i) No By By promotion
(Marine) 40,500/ with § ycars experience ii) No promotion, |from the senior
in commercial matters iii) No failing which |most
(qualification is relaxable by supervisory staff
in respect of candidates transfer/ of Director,
otherwise well qualified. deputation |Marine
or failing Department's
both hy office, failing
direct which by
rccruitment. |transfer/
depuation or
failing both by
direct
recruitment.
Jr. Marine i 16,400- | Selection 30 Essential:- i) No By direct NA
ineer 40,500/- i) Full time ii) Yes recruitment.
Apprenticeship in an iii) No

approved Marine
workshop and
simultaneous
attendance to an
approved course of
Engineering in a
Technical School and
passing out requisite
examination as required
for Diploma of the
school. Or Apprentices
for Marine Workshop
who are eligible to
appears in Class-IV part
‘N’ Enginecr's
Examination of MOT and
candidates with
cquivalent training and
experience from the
Indian Navy.
Desimble:-
Sea going cxperience or
with practical experience
on Diesel or Class-IV
part-'B’ certificate.

919
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16,400-
40,500 -

Selection

jsen
i) 5 yeas
Apprenticeship training
in an approved Electrical
Engineering Workshop
and approved course of
study in Electrical
Engineering in a
Technical School.
ii) Must have also passed
Electrical Supervisor's
Examinations.
iii) At least 5 years
experitnce in repair of
Electrical Machinery on
board vessels. Preference
to candidates having
experience in Air-
conditioning and
Refrigeration.

Doenimmble:-
Sea going experience.

i) No
ii) Yes
iii) No

By direct
recruitment.

NA

(11 1avd

¥102 ‘07 YIGWAAON ‘AUVNIQYOVILXE ‘ALLAZVO VIVITON FHL

LI19



KOLKATA PORT TRUST

Schedule of Class-II Posts
at
Haldia Dock Complex
2014

gig
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Schedule of Class-Il Posts at Haldia Dock Complex

INDEX
Si. No 1 Division Post B Page No.
! Administration Division i) Administrative Officer 620
i) Junior Field OfTicer 621
iii) Estate Surveyor 621
2 Common Pool i) PA to General Manager 622
3 P&IR Division i) Personnel Officer 623
4 Vigilance i) Asstt. Vigilance Ofticer Gr-11 624
5 Finance Division i) | Accounts / Audit Officer 625
ii) Treasurer 626
6 | I&CF Division i) Asstt. Engineer 627
i) Technical Officer 627
| iii) Estate Surveyor 628
! iv) Asstt. Engineer(Permanent Way) 628
7 P&E Division i) Asstt. Exccutive Engincer 629
8 Marine Operations Division i) Asslt. Marine Engineer 630
i) Diving OfTicer 630
- iii) Radio Ofticer 631
9 L MM Division 1) | Stores / Purchase Officer 632
10 TO (Sh & CH) Division i) | Traftic Officer(Sh & CH) 634
1 TO(RIy) Division i) | Traffic Officer (Rly) o3

P10Z ‘07 YTTWAAON ‘AAVNIAHOVULXT ALLAZVO VIVITON 4HL
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KOLKATA PORT TRUST

HALDIA DOCK COMPLEX
RECRUITMENT RULES FOR CLASS-II POSTS OF ADMN. DIVISION (EXCLUDING EDP UNIT)
Namnc of the No. | Qewi- | Scuicof | Whaho UpprAge | Educational & Whether Pariod of | Method of In casc of Promation/ Absorphion / Romarks
Post of | Gowon Pay(Rs) | Selection of Limn foc Othex a) Age Prodation | Recruitment Degnation, grades from which it should
Posts Nan- Direct Qualificatiars b) Educational (in (whether by be made
ecdertion Recnstment | Preseribed for Qulification Years) | Direct
(in Yems) | Dirocx ¢) Experionz for Recnstment
Reaquitment Dirnct Recruits or by
will apply in the Promation /
cascof Absorption /
Premotion/ Ovputation)
Absorption/
2 3 4 S 6 7 8 9 10 11 12 13
Adwams 4 n 16,400~ Sclection 30 Exsentia) {3) No. =, Normally by By promotion bymviting applications Exisung desigration of
omive 40500~ * (1)) Degrec of 2 (b)No. Promotion, and through wnticn fest & mtcrview Asstl. Admiuistrative
Offeey rerogniscd (c)No. filmg which, | fiom the departmental candidntas Officer Grade -1(Admu ),
Univarsity by Drrect 1n Admn. Division in posts Asstt. Adnunistrative
Ocsirablc Recuitment | carrywng scale: of pay of Its. 19,100 Officer Grude-1l (Admn.) /
2 years' 51,100** and above with a mmimum of | Jr. Technical Officer /
expenance n a S years' icgular sevvice in the cligible Estate Supenntendent are
[PEIVISory @adcs, ***[filing which, from the to be re- designated as
position in the depantmental candidates encadred in Admninistrative Officer
(ieid of Genar P&E. Manne Opcrations and 1&CF (Admn.)
Admms on /. Divisions working n the clerical cadre
Posand &  the scale of Rs.19,100-51,100/° and **° [ ] This facility t the
Industrial above with minimum § years' regular personnel of PE, MO and
Relatams eic. in service 1n those grades] taling which, 1&CF Divisions will be
an lodustsml / by Direet Recrugment. valid for cmployees who
Commoaal / will be on roll on the date
Gow. of noufication of the
Undcrtaking, schedule for Class-11

posis.
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2 Jr. Ficld 1 n 16,400- Sdection 30 Esscntial: (2) No 2 Nonnally by |By promotion by inviting applications
Offter 40,500/ (i) Must have (b) No Promotion,  [through written test & intervicw from
sed 14.S. (<) No failing which, [ihe posts of Estate Supervisor, Zonal
Examination and by Direct Surveyor, having a mimmum of 3
possess Diploma Recruitment  |years' regular service in the ehigible
1 Civil posts, fuiling which, from the posts of|
F".'mmz"f'g or Inspector (Estate). Surveyor. havinga
Diploma in minimum of S years regular service in
froma '.hIF fscd. the cligible posts or cumulative
Insti PORET experience of S years in the above
nstitution or 1ts 3
0 posts taken together, failmg which, by
cquivalent.
Desirable: Direct Recrutment.
(i) A Degee in
Law from &
irecognized
university.
I(i1) Associate
Membership of
the Institution of
Surveyors
(Indian).
(111) 2 years'
cxpericnce in
Estate
Management,
Valustion and
Land Records
lan Industrial /
‘Commercial /
ovt. Undertaking|
53 Estatc ] u 16,400- Sclextion 30 | Esscntial: (a) No. 2 Normally by | By promotion by tnviting
Surveyor 40,500/~ (i) Must possess (b) Yes Promotion, |spplications and through writien test
a Diploma 1n (c) No. fuiling which, | & interview trom the post of Zonal
Survey by Direct Surveyor having & minimum of
Engincering / Recruitinent. | years' regular sesvice in the fecder
Surveyorship post, failing which, from the posts
from a of Surveyor, having a mintmuin of' 5
recogniscd yews' regular service in the eligible
Institutcor post, failing which, by Direct
oquivalent Recruitment
(ii) 3 years'
peri in
Survey Works.

* Scale of pay as last revised wee.l. 01.01.2007,
** Scale of pay as last revised w.e.f. 01.01.2012.

N.B.: i) The abovc RR for Class-} posts for Admn. Division excludes EDP Unit

[ITRELE]
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KOLKATA PORT TRUST
HALDIA DOCK COMPLEX
' RECRUITMENT RULES FOR CLASS 11 POSTS OF COMMON POOL
SINo.| Name of the No. | Classi- | Scaleof Pay | Whether Upper Age | Eucational & Whether Pad | Method of In Qase of Promotion/ Abxarpiion / Deputation, Romarks
Poa of ficanon (Rs) Sclection or liamit for Other a) Age of Recrvitmen: grades fiom which it should be made
Posts Non- Direct b) I (whether by
selection Recruitment | Prescribed for Qualification (In Direct
{in Years) Direct Reciuitment | ) Expenence for Years) | Recrutment or
Direct Recnats will by Promotion /
apply in the case of Abeorption /
Mromotion/ Deputation)
Absorption/
epurstion
T 2 3 4 ; 6 7 v [ 10 [ 2 [E)
[ PA 2 ] 16,400~ Selection 30 Esscodal:- (a) No. 2 Normally by 1y prumotion by inviting spplications and
General 40,500/-* MDegree of a (b) No. Promouon, through wniten test, proficiency in stenography
Manager recognesed However, failing which. by | and typc wniting test, computer test & mterview
Umiversity, mmimum speod of Direct from the post of PAto HOD having 3 years'
Gii¥Proficiacy in stenogruphy and Recnitment expenience m the said post, fiiiling which, from
Stenogranhy and fynewnting of the cutegory of PA to HOD having a minimum
Typewniting witha | 100/40 w.p.m. and of 6 years’ expenience in the posts of A to HOD
speed of 100/ 40 knowledge of / Scnior Stenographer Gr. 1/ Senior
words per ininute Computer Stenographer Gr. [, wken together or seperately,
rpoctively. Applications is failing which, fom PA to HOD having s
(iil) Knowledgec of | cssential mitumum of 9 years' expenence in the posts of
Computer e) No. PA 10 110D / Semior Stenographer €ir. |/ Serior
Applications. Stenographer Gr. 11 / Stenographer, taken
(1v) 2 yex' together or scparately, failing which, from
expenance asa Senior Stenographer Gir. [/ Senior Stenographer
Personal Assistant Gr- 11/ Stenographer having a mimimum of 12
! Secrctary o an yeurs' regular seivice in the eligible posts, taken
Industria) / together or sepasately, failing which, by Direct
Commercial / Recruiment.
Govt. Underakmng.
* Scale of pay as last revised w.e.f. 01.01.2007.
- - . -

JZVO VIVITON GHL

11 18vd]



KOLKATA PORT TRUST
HALDIA DOCK COMPLEX
RECRUITMENT RULES FOR CLASS-II POSTS OF P&IR DIVISION

St Name of No.of | Classi- Salcof | Whether Upper Age Educational & Other Wheotha Perivd of Mecthod of In case of Prumobon/ Remarks
No. | the Post Posts fication Pay (Rs.) | Sclection limit for direct | Qualifications presenbed for a) Age Probanon Recruitment Absorption /
or Non- recruitment (in | Direct Recruitment b) Educatioms! (in Years) (whether by Deputation, grades
selection Years) Qualificaion Direct from which it should
<) Experience for Recruitment or be made
Direct Recruits will by Promouon /
apply in the case of Abserpiion /
Promotion/ Deputanon)
Absomiion/
Ocpraation
i 2 3 4 5 6 7 3 9 10 1 12 13
1| Personncl 2 [ 16.400- Sclection 30 Essontial - (a) No. ) Noamally by By promotion by Extsting
Ofticer 40,500/-+ Depree of a recognised (%) No Promotion, inviting applications | designation of
University However, Higher failing which, and thiough wrtten Assti. Personnel
Desirable- Sergndary (10+2) by Direat test & interview from Officer Gr..1
(i) Degree or Diploma in social | pass or oquivalent Recruitment the deparunental (P&IR) & Asstt.
Work / Personnel Management | from a recognised candidates encadred in | Personnel Officer
from a rocogpised mstitute 1s P&IR Division 1n Gr - 1t (P&IR) are
University/Institutc essenhal carrying scale of | to be re-designated
(ii) 2 years' expericnce in a () No pay of Rs.19,100- asPersonne! Officer
Supervisory position in the 51.100/-** and above (P&IR)
fictd of General with a nuntmum of $
Adsninistration, Persorncl & years' regular service
Industrial Retation, cte. from n the cligible grades,
an Industrial / Commorial / failing which, by
Govt. Undcruking Direct Recruitment

* Scale of pay as last revised w.e f. 01.0) 2007,
** Scale of pay as last revised w.c.f. 01.01 2012

[11 1uvd
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KOLKATA PORT TRUST
HALDIA DOCK COMPLEX
NT RULES FOR CLASS-11 POSTS OF VIGILANCE SECTION

RECRUITM

St Namcof [ Noof | Clasi- | Saaleef | Whether UpperAge Fareat 1003 Other Whether-~ Penodof | Mecthodol | Inc asef Promol on/, | Remarks
No the Post Posts | ficmon | Pay(Rs) | Sclection | limitfordirect | Qualiications prescribed | a) Age Pmbation | Recruitment Absorpiion / Depatation
«1 Non- tecruitment (in for Direet Recruntmeat b) Educational (in Years) (whether by grades from which
selection Years) Qualification | Direct should be mude
) Experience for Direct Recrurtmeni or
Recrunts will apply in by Promotiar ¢
the case of Proinotion/ Absorpuinon
Absorption/ Deputation | Deputation)
| 2 3 4 s @ 7 & o 10 | " 12 13
1 Asst1. 1 u 16,400- Selecuom Not applicablc ol upplicable ) -— Nat | Ry depuranan Deputation wall be fratn Deputativn will
Vigitance 40.500/-¢ b) Degree of a recaginsed | upphicable wtficers holding analogous | normually be =
Offices Gr. - Univemsity posts or officers holding | a penod ot 3
n £€)— posts 1t the suale ol may of | years, wiul in

Rs. 19.100-51.000/= amul
above with $ years'
regular serviee in those
grades from Major Pon
Trusts / Cenral Gov. !
State Govt, / PSU /
Autononious Dodies.
Preference will be given to
persons having cxperience
n viifance wark / ex-
AIVICEaL.

any case not 1o
exceed S years

* Scalc of pay as last revised w.e.f. 01.01.2007.
** Scalc of pay as last revised w.e.f. 01.01.2012

vzo

VITON dHL
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KOLKATA PORT TRUST /
HALDIA DOCK COMPLEX
RECRUITMENT RULES FOR CLASS-I1 POSTS OF FINANCE DIVISION

SLNo. Namc of No. of Classi- Scalcof | Whether Uppar Age Edocational & Other Whether Penod of Method of In casc of Promotion/ | Remarks
the Post Posts ficauon Pay (Rs) | Sekxtion limit for direct Qualificanions preseribed | 3) Age Probation (in | Recrutment Absorplion /
or Noo- recruitment (in | for Direct Recruitment b) Educational Ycars) (whether by Deputation, grades
sclechon Years) Qualificanon et from which it should
) Expenience for Reciuitment ot be made
Direct Recruits by Promotion /
will apply in the Absorphon /
case of Promotion/ Deputation)
Absorption/
Deputation
1 2 3 4 s 6 Wl 8 9 10 " 12 13
1 Acaours / 8 n 16,400- Sdection 30 Essential:- (a) No. 2 Nonnally by Uy promotion by Existing
Audst 40,500/-¢ Must be a Commarce (b) No. Py inviting il of
Officer Graduate tiom a (c) No. failing which. ond through written Inspeetor of
recogpised Universaty, by Direct test & interview from | Accounts Gr.-l
Desirable:-2 Recruitment the departmental (Finance) &
years' expenience in a candidates encadred Inspector of
supcrvisoty position in in Finance Divisionin | Accounts Gr-11
the ficld of Finance, posts carrying scaleof | (Finance) areto
Accounting in an pay of Rs. 19,100- be re-designated
1ndustrial / Commercial / 51,100/-** anghove as Accounts /
Gowvi. Underaking. with a minimum of 5 | Audut Officer
years' icgular scrvice (Finance)

in the eligible grades,
failing which, by
Direct Recruitment.

$10Z ‘02 YHIWIAON ‘AYVYNIQAOVILXT HLLAZVD VIVNTON dHL [11 1uvd
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2 Tiasara 2 " 16400- | Selection
40,500/.*

Esseatial:-

(1) Must be a Graduate
from a recognised
University and must
be ablc to fumnish
secunty ns mquired by
the Port Authority.

(1) 2 ycars' cxpericnce
of difTerent kinds of
works relating to 8
treasury in an
Industrial /
Commercial / Govt
Undenaking.

* Scale of pay as last revised w.e.f. 01.01.2007.
** Scale of pay as last revised w.c.f. 01.01.2012.

(@) No
(b) No.
(c)No

Normally by  [By promotion by Existing

i wnviting licati desi; ion of
failing which, |and through wntten | Dy. Treasurer
by Direct test & interview fiom

(Finance) 1s to

the b in the
post of Sr. Cash
Clerk carrying scale
ofpay of Rs.19.100-
51,100/-** with a
minimum regular
service of 5 years in
that post, failing
which, by Dircct
Recruitment

s Treasurer
(Finance),

979
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KOLKATA PORT TRUST
HALDIA DOCK COMPLEX
RECRUITMENT RULES FOR CLASS-II POSTS OF 1&CF DIVISION

St Namne of No.of | Clasni- Scalcof | Whether Upper Age Educational & Other Whether Penod of Mctbod of In casc of Promotion/ Remacks
No. | the Post Posts fication Pay(Rx) | Seclecton limit for dirca | Qualifications prescribed foe a)Age Probation brse 1 Dx
or Non- requitment (in | Direct Rociurment b) Educanansi (in Years) (whether by grades from which it
sclection Years) Quahfication Direct should be rade
) Expcrience for Recruranent o
Direct Recruits by Promoton/
will apply in the Absorplion/
case of Deputation)
Promotion/
Absorption/
Depumtion
1 2 X 4 S 6 7 R 9 10 11 12 13
T | Asn. 9 [0 16.400- | Sclection 30 Essential - (a)No. 2 Nonally by By prorootion by Existing
Engineey 405007 (i) Must have a Diploma m (b) Yes. Pruomotion, inviting applications and | designation of Jr
Civil Engineering from a (c) No. failing which, through written Icst & Asstt.Engineer
recognised Institute or by Direct interview from the post | Gr.-1 (1&CF) & Jr
cequivalent. Recruioment of Jr. Engineer Gr-1 Asstt Fr ngineer
(u) % ym expovicnce n having 8 minimum Gr <)l (1&CF) are
Suparvisory calic in Plannting / regular scrvice of 3 years | 1o be re-Designated
Design/ Maintcnance, in that post, failing as Asstt.Engineer
preferably of Pont & Marine which, by Direct (I&CF).
Strucnwres, in an Indusonal Recruituent.
/Coromertial / Govi.
U A
2 | Technical 1 n 16,400 | Sclection 30 Essential :- (2) Na. 2 Normally by By promotion by Exitmg
Officr 40,500/-* (1) Must possess a Diploma n | (b)Yes. Promotion, inviting applicanons and | designation of’
Civil Engioernog or Diploma in | (c) No. failmg which, through wntten test & Jr. Techaical Officer
Draftsmanship fiom a by Direct interview from the posts | (I&CF) 1s 1o be
rovognised Instiute or of Sr. 181, ] as
equivalent. Draftsman having a Technical Officer
(ii) 3 Yeary' Expericnce of tninimum of 3 ycars' (1&CF)
indcperdently planning & expericnce in the feader
draRing of sketches of diffaent pusts, failing which, by
types of structures and buildings Direct Recruitment.
and having adequate knowledge
of ctiomting and quantity
survey.
Desirable:-

mn
planning will be an added
advammage.

[11 Lavg
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Enginea
Way)

16,400- Selection 30 Esscotial :- (a) No 2 Normally by By promotion by
405000-¢ (i) Must (b) Yes Promotion, inviting applications
POSSCSS & () No. failing which, and through wnticn
Diploma in by Direct test & interview
Swvey Recruitment from the post of
Engincering / Zonal Surveyor
Surveyorship having a minimum of
from a 3 years' regular
ised service in the feeder
Institute or post, failing which,
equivakent. by Direct
(ii) 3 years’ Recruitment.
cxpenience in
Survey Works.
16,400 Sclection 30 Esscatial :- (a) No 2 Normally by By promwtion by Existing
Ll | (1) Must have a Diploma in (b) Yes. Promation, invitng spphcanons designation of
Civil Enginecring from a () No. failing which, | and through wntten Permancnt Way
recognised Institution. by Direct test & interview from Inspector

(#1) Possess a systematic
approved training in
Pormanent Way Works
from Indian Railways.
(iii) 3 ycars’ cxperience in
Permancat Way Works.

Recruitment

the posts of Jr.
Engincer Gir-1 / Asstt
Permanent Way
Inspector having a
minimum regular
service of 3 years in
that post, failing
which, by Dircct
Recruitmenm

(1&CF) 15 10 be
re-designated as
Asstt. Engineer
(PW), 1&CF
Division

* Scale of pay as last revised w.e.f. 01.0).2007.

829
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KOLKATA PORT TRUST
HALDIA DOCK COMPLEX
RECRUITMENT RULES FOR CLASS-11 POSTS OF P&E DIVISION
SI Namcof | No.of | Classi- Scale of Whetha Upper Age Educational & Other Whethar Periodof | Method of In caze of F i Rewmarks
No. the Post Posts fication Pay (Rs.) | Sclection Limit fos dwect | Qualificanions prescribed | a) Age Probation (whether by Direct Absorption / Deputation,
or Noo- reauitment (in for Direct Recruitment | b) Educational (in Yecars) Recruitrment of by grades from which it
selection Yaars) Qualificavon Promotion Absorptiva/ should be made
¢) Experience for Depunmtion)
Direct Recruits
will apply in the
case of
Promotion/
Absorption/
Deputution
1 2 3 a S 6 7 8 9 10 1} 12 13
1 Assistant 68 u 16,400 Sclection 30 Fsscatial: (a) No <] Nommally by By promotion by The existing
Executive 40,500/ (i) Must have a Diploma | (b) Yes. Promation, iling inviting applicatioos and | designations of
€Engincey or passing out certificate | However, which, hy Direct through wnuen test & Plant Enginecr
(P&E) m Mechanical / relaxation Rexzuitment interview from the posts | (P&E) & Assistant
Electrical / Electronics | will be made of man Plant Engineer
& Communurztim 1o the (Mechamcal / Electrical | (pg&E) are to be
[Engineening frum a candidaley / Electronics & :
recognised Technicsl | already in service Communication) having ;f*";‘f,:"‘“’ -
School or College. on the date of requisite educational T
Diploma holdets in_ approval of the qualification as per col.8 E"“‘"""
Electrical Engineering | instant RR, (1) hercin & a minimum | Enginest (PRE)
must have Electrical scconding 10 regular service of § years
Supurvisor’s Certificate | he guidelines in the feeder posts,
of competency issued by | mentioned at failing which, from
the West Bengal Col 12 hetemn Chargeman not
Licencing Board () Yes prsessing Diploma in
(Electrical) of Govt. of Mechanical / Electrical /
(West B engalin Pars 1, Electronics &
2.3.4,5,6A & 6B, 7A CommiEsie
& 7B, 11 & 12_ orus Eingincering, but having
equivalent certificatc. o
) Sbould havcel educational qualification
‘cxpcncs'ills:ci;l;crviwry :t‘nl\,:’l:nfl (m Scu:num
czgacity in an Industrial sicam) pess, janda i
[/ Commexcial / Govt. minimum expenicnce of
Undcnaking. b i el
Desirable:- mentioned posts, failing
Supervisory Cortificate wtichyby|Direct
of competency issued by Recoitment.
the West Bengal
Licencing Board
(Electrical) of Gow. of
Wey Beengaln Pan-9 is
* Scale of pay as last revised w.e.f. 01.01.2007.
Wz 2 SR B A SR SR AR T
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KOLKATA PORT TRUST
HALDIA DOCK COMPLEX
RECRUITMENT RULES FOR CLASS-11 POSTS OF MARINE OPERATION DIVISION
Si Name of No of | Class:- Scale of Whether Upper Age Educational & Otber Whicther Period of Method of In case of Promavon/ Remarks
No. | the Post Poss ficauon Pay (Rs) | Selection Timit for diret | Qualifications Prescribed | a) Age Prebation Recruitment Absorption /
or Noa- recruitment (in | for Direct Recruionent b) Educasional (in Years) (whether by Direct Deputsnon, grades
selection Yexrs) Qualification Recruitment or by from which 1t should be
c) Experience for Prumution/ made
Direct Recruits will Absarpuon/
apply in the case of Deputation)
Promotion/
Absorpion/
Deputation
1 2 ) a 3 6 ¥/ R 9 10 11 1 13
1 Assistant 4 [ 16.400- Selection 30 Cascninal: Nat Applicable 2 By abarption from Absorption / Existing
Manue 40.500/- (1) Must possexs Marine. otber Major Ports, | Deputation will be from | designation of Jr.
Engmeer Engineer Officer Class - farling which, by officers holding Maunne Enginect
1V (FG) or Near Coasul deputation and analogous posts in a (MO) may he re-
Vessel Class - 11} faiting both by Major Port Trust. as
ceraficate issued usder Drreet Recrvitment. Assw. Marine
Merchane Shippmg Act. Engtnoer (MO).
1958
(ii) Experience as Watch
Kecping Enginecr on-
board 8 Vessel for
mimmum penied of
2 years,
2 Diving 2 n 16,400 Selection 3s Eaceatial: Not Applicable 2 By absorption from | Absorpuion/ Existing
Officer 40.500/- (i) Must possess & otber Majos Ponts, | Oeputation will be fiom | designations of
ceniificate in Ship's Diver failing which, by officers holding Dress Diver (MO)
Course 1ssucd by the depation and analogous posts in a and Pon Diver
indisn Novy. failing both by Major Port Trust. (MO) may be re -
(ii) § years’ expenence m Direct Recrumment. designated os
Diving work, including Diving Officer
underwater examination (MO)
of engincering stctires,
propelier / hulls etc. of
sbips or othex floating
crafts.

0£9
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Radio

16,400
40,500/-

Encotls):
(1) Must possess 2nd
Cless Certificate of
proficicncy as Wircless
Opecrator, issucd by the
Ministry of
Communicstion,
Govemment of India.
(ii) Experience of 3

as Radio Officer
i any Industrial /
Commercial / Gowt.
Undertaking or in any
Inland / Foreign Going
Vessel or other Marine
establishment.

Not Applicable

By absorption from
other Major Ports,
failing which. by
deputation and
failing both by
Dircct Recruitment.

Absorption /
Oeputation will be
from officers bolding

analogous posts in a
Major Port Trust.
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(11 18vg

1£9



KOLKATA PORT TRUST
HALDIA DOCK COMPLEX

RECRUITMENT RULES FOR CLASS-11 POSTS OF MATERIALS MANAGEMENT DIVISION

SL | ,None of No. Claso- Seale of Whether Upper Age | Educational & Other ‘Whether Penod of Method of Recruitment In case uf Promuotion/ Remarks
No [ the Post of fiextson Pay (Rs.) | Selection liroit for Qualificanons Presanbed for 1) Age Proharion (whether by Birect Absarption /
- Posts or Non direcd Direct Recruitmant b) Educations! (in Yeass) Ruxruitment or by tion, gradcs
selection rocToibnent Qualification Promotion/ from which 1t should
(in Years) <) Expericnce for Absomuion/Deputation) be made
Ditect Recruits will
apply in the casc of
Promotion/
Absorption/
Deputation
1 2 3 4 5 6 7 R 9 10 1 12 13
= 2 0] 16,400- Scleriion 30 T 1) No. 2 Normally by Promotion, Ty pramotwon by Existmg
Purchese 40.500/-* . 2 b) Na failing whicb. by Direst nviting applhications desigration of
Officer Degroe / P’P_l""'" o However, Higher Recrutment and through wntten Asstt. Stores /
Enginecring in any branch Scrondary (1042) test& intcrview from | Purchasc Officer
from a recognised University | pass 7 Diploma in the departmental Gr-1MM) &
or Institution. Engincening or candidates of MM Asstt. Stores /
Desirablc:- 1)Post-Graduatc cquivalent froma Division, HDC,in the | Purchase Officer
Diptoma in Materials recognised wsttute posts of Sr, Store G-l (MM)are
Managcment from a .,) :‘cmi:] xcepcr_ Sr.S(P\ndnsc ;-(\ I:G o
‘ - ) No. ssistant, Store c-designated as
JecognisedLniyerity Tgile Keeper, icod Clerk | Stores  Purchase
(i) 2 yeors' expenence in 5 B
i e with o minimum of 3| Officcr(M M.)
grosuren 8 years’ regular service

stores in Superisory position
in an Industrial/ Commercial
/Gowt, Undertakmg

n the cligible gmdes,
failing which, fiom the
posts of §r. Engincer /
Chargeman under P&E
Division, and / or from
\he post of Jr. Engincer
Gr-1 under 1&CF
Diwvision, having a
minmmun of 3 years'
regular scvvice i the
chgible grades. fatling
which, by Darcct
Recruiment.

Scale of pay as last revised w.e.L. 01.01.2007

[43°]
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KOLKATA PORT TRUST
HALDIA DOCK COMPLEX
RECRUITMENT RULES FOR CLASS-11 POSTS OF T.O. (SH & CH) l)IVISIOV

£ Nameof b | No of | Classifica Scalcof | Whather Upyper Age Educational & Other Whether Penod of Method of In case of Profmotion/ Renurks
No Post Posts | tion Pay (Rs.) | Selection limit fordirect | Qualifications. a) Age Probation I
or Noa- recruitment (in | Prescnbed for Diroct b) Educational (m Years) (whether by rades from which 1t should
sclecian Years) R Qualificati Dircet bemade
c) Expericnce for Recrutment or
Direct Recruits by Promotion /
will apply in the Absorprion /
. casc of Deputation)
Promotion/
Absorption/
Deputation
] 2 3 4 5 6 7 8 9 10 n 12 13
1 Traffic 12 u 16,400- | Scleaiion 30 Esscotial- (@) No. 2 Normally by fiy promation by inviting Existing
Officer 40,500/ Must be Graduate of 3 {b)No. Promotion, d through i of
(SH&CH). recognised University (c)No. failing which, writien test & interview from | Asstt, Traffic
Desirable:- . by Direct the depantmentat candidates Ofticer Gr.-1
2 years’ cxpenence ina Recruitment encadred in T. O. (SH&C11) (Sh&CH) & Assi.
Supervisory Post in Division m Posts carrying Traffic Officer
Shupping & Cargo scake of pay of Rs.19,100- Gr.-11 (Sh&C1i)
Handling Operitions m 51,100/-*° and above with 8 | are to be re-
an Industrial / mintmum of S years' regulur dwymcd as
Commercial /Govi. service in the cligible grades, | Traffic
Undertaking. failing which, by Diract Officer(Sb&CH)

Recruitment.

* Scale of pay #s last revised wae £ 01.01.2007.
= Scale of pay as last revised w.c.f. 01.01.2012.
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KOLKATA PORT TRUST
HALDIA DOCK COMPLEX
RECRUITMENT RULES FOR CLASS-II POSTS OF TRAFFIC OPERATION ( RAILWAY ) DIVISION

SL Name of | No, Classification Scale of | Whether Upper Age Lducational & Other Whetber Penod of Mcthod of In case of Promotivn/ Absomtion | Remarks
No. | thePost | of Pay Sclection Limit for Qualifications a) Age Probation Recruiunent / Deputation, grades from which
(Rs) or Non- direct Prescribed for Direc: b) Educational (in Ycars) (whetber by 1t should be made
sclocuon il Quali Drect
(in Years) ¢) Expenenec for Reauiiment or
Dueat Recruits by Promouon/
will apply in the Absorption /
case of Promotion/ Deputation)
Absomption’
Deputation
1 2 3 4 : 6 i 13 9 10 n 12 3
1 Taffic | 16 ] 16.400- | Sclectim | 30 Esscntial @ No 2 Nonnally by By promotion by mviting Existing
Officer 40.500/- = Graduate of a (b) No. Promotion, applications and through writien | designations of
(Rly) Rexogniscd University. | (c) No faiting which, | text & interview from the Asstt. Tratfic
Desirable: 2 by Dircet depsrunental candidotes Officer Gr |
years' cxpenence in Recruitment encadred in T.O (Rly.) Division (Rly ) and Asstt
Supervisory Cadre in n posts carryioy the scale of pay | Traffic Officer

Railway Transponation
n an Industrial /
Commarisl / Govt

) &

of Rs. 19,100- 51,100/~ ** and
above with a misimum of 5
years' regular savice in the
ctigible grades, fatling which, by
Direct Recruitment

Gr-11(Rly) Arc
tobe
re-designated as
Trnffic Officer
(Rly)

* Seale of pay as last rrvised we.f. 01.01.2007.
** Scale of pay a3 last reviacd we.f. 01.01.2012.

P. K. CHATTOPADHYAY,

Secretary (I/C)
for & on behalf of

Board of Trustees for the

Port of Kolkata.

FE9
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